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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution JESUS AND MARY COLLEGE
Name of the head of the Institution Sr. Rosily T.L. r.j.m
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 011-26110041
Mobile no. 9599641403
Registered Email principal @nt.ac.in
Alternate Email rosilytljnc@nail.com
Address Chanakyapur i
City/Town New Del hi
State/UT Del hi
Pincode 110021

2 Institutional Status




Affiliated / Constituent Consti tuent
Type of Institution Wonen
Location Ur ban
Financial Status central

Name of the IQAC co-ordinator/Director

Dr. Al ka Marwaha

Phone no/Alternate Phone no.

01244049151

Mobile no.

9891361608

Registered Email

naac. coordi nator@nt. ac.in

Alternate Email

amarwah@ nct. du. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww jnt.ac.in/uploads/staticfil

es/ naac/ aqar/ AQAR¥?202017_18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. jnc. ac.in/uploads/staticfil

es/ naac/ acadeni c_cal endar/ ACADEM C¥20CA

LENDARY202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 A 3.26 2015 01- May- 2015 30- Apr - 2020
6. Date of Establishment of IQAC 19- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

JMC, in collaboration

28-Jan- 2019

41



https://www.jmc.ac.in/uploads/staticfiles/naac/aqar/AQAR%202017_18.pdf
https://www.jmc.ac.in/uploads/staticfiles/naac/aqar/AQAR%202017_18.pdf
https://www.jmc.ac.in/uploads/staticfiles/naac/academic_calendar/ACADEMIC%20CALENDAR%202018-19.pdf
https://www.jmc.ac.in/uploads/staticfiles/naac/academic_calendar/ACADEMIC%20CALENDAR%202018-19.pdf
https://www.jmc.ac.in/uploads/staticfiles/naac/academic_calendar/ACADEMIC%20CALENDAR%202018-19.pdf

with I'l SER, Pune 1
organi zed one day Faculty
Devel opnent wor kshop for
witing | esson plans on
Cimate Change rel ated

t opi cs.

JMC visited || SER Pune 18- \Var - 2019 3
and submtted 3 | esson 2

Pl ans

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Jesus and Mary Mai nt enance UcC 2018 355237261
Col | ege G ant 365

Dr. Reena Re- i magi ni ng | CSSR 2017 4784552
Marwah (Senior |India Thail and 730
fell owship of relations:
| CSSR) Commerce | novi ng beyond

Depart nent economi ¢
rel ations

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Second edition published of the International Social Science e journal “The
JMC Review. An Interdisciplinary Social Science Journal of Criticism Practice
and Theory” on 26th Septenber 2018. The book of proceeding of the conference has
been published. 2. International Conference ¢ International Conference on



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6148_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6148_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6148_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6148_Minutes.pdf

“Enmpoweri ng Wnen Through Transformative Education” was conducted on 3rd and 4th
Cct ober 2018 to nark the end of the celebrations of the Golden Jubil ee Year of
the college. * International conference on Social Media Mrketi ngQpportunities
Chal | enges was organi zed by Conmerce departnent on 2829, March 2019. 3. MU -
Signed MOU with Chiang Mai University, Thailand one of the top 3 universities in
Thailand to pronote expertise and academni ¢ excellence in Indian Studies through
col l aboration with schol ars, academ ¢ and nonacademni c experts. Dr. Reena Marwah
was invited to speak on the occasion of the launch of their India Study Centre on
April, 2019. ¢ Signed MOU with North China University of Technol ogy( NCUT),
Beijing, China to establish collaborative relations between the two institutions
to pronote friendship and exchange of informati on and academ c material through
Student and Staff Exchange Program 12 faculty from Commerece Department, JMC
were invited to attend an International Acadenic Conference on |nnovative
Managenent from 8/ 03/2020 to 14/03/2020. However due to pandem c the conference
is postponed till further notice. ¢ Collaboration with Oriel College, University
of Oxford and Magdel ene Col |l ege, University of Canbridge for students with waiver
intuition fees to attend their Sumrer Institute Programes. One student visited
Canbridge Summer Institute from7/07/2019 to 20/07/2019. « Signed MOU wi th The
Ameri can Business School, Paris for Student Exchange Progranme that includes
Semesters Abroad, the Summer Acadeny as well as the Short Term Programre. -
Signed MOU (Online) with Dimtric Cantemr Christian University, Bucharest,
Romania to pronote exchange of information and acadenic materials that are of

nmut ual interest through academc faculty, administrative staff and students
exchange progranme. Dr. Aneeta Motwani was invited as a keynote speaker at their
upcom ng conference on Gender Equality: d obal Chall enges and Perspective to be
hel d on May 79, 2020. However due to pandem c the conference is postponed till
further notice. 4. Self Enhancenent workshop on topics on topics selfinmge self
esteem personality devel opnent, positive mndset, interpersonal intrapersona
skills, public dealing and official letter witing was organi sed for nonteaching
staff on 26th and 27th June 2019. 5. Faculty Devel opnent Programe  JMC, in

col l aboration with Il SER, Pune organi zed one day Faculty Devel opment workshop for
witing |l esson plans on Clinmate Change related topics on 28th January. Some
faculty nenbers visited Il SER Pune and submitted 3 I esson plans on 18t hl19th
March, 2019. ¢« One day workshop on efiling of Incone Tax Returns was conducted by
Dr. Renu GQupta of Commerce Departnent for both teaching and nonteaching staff.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Signing up of MOU s for exchange "1.Signed MOU with Chiang Ma
prograns with Indian and Foreign Uni versity, Thailand one of the top 3
Uni versities. universities in Thailand to pronote

experti se and academi c excellence in

I ndi an Studi es through col |l aboration
with schol ars, academnmic and non-
academ c experts. Dr. Reena Marwah was
invited to speak on the occasion of the
[ aunch of their India Study Centre on
April, 2019. 2. Signed MOU with North
China University of Technol ogy( NCUT),
Beijing, China to establish

col | aborative relations between the two




institutions to pronote friendship and
exchange of information and academ c
materi al through Student and Staff
Exchange Program 12 faculty from
Comer ece Departnent, JMC were invited
to attend an International Academ c
Conference on | nnovative Managenent
from 8/ 03/2020 to 14/03/2020. 3.

Col I aboration with Oiel College,

Uni versity of Oxford and Magdel ene

Col | ege, University of Canbridge for
students with waiver in tuition fees to
attend their Summer Institute
Programes. One student visited

Canbri dge Sunmer Institute from

7/ 07/ 2019 to 20/07/2019. 4. Signed MU
wi th The Anerican Busi ness School,
Paris for Student Exchange Progranme
that includes Senesters Abroad, the
Sunmer Acadeny as well as the Short
Term Programme. 5. Signed MOU (Online)
with Dimitric Cantemir Christian

Uni versity, Bucharest, Romania to
pronot e exchange of information and
academ c materials that are of nutual

i nterest through academic faculty,

adm ni strative staff and students
exchange programe. Dr. Aneeta Mt wani
was invited as a keynote speaker at
their upcom ng conference on Gender
Equality: d obal Chall enges and
Perspective to be held on May 7-9,
2020. "

Appl ying for new courses (degree or
di pl oma) eg. MA, Msc, BBA or BBM

The application sent to University of
Del hi is under process.

Upgradi ng the col |l ege website.

The col |l ege website was upgraded in

2019.

View File
14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date
| QAC 05- Sep- 2020

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6148_Quality.xlsx

Year of Submission

2019

Date of Submission

12- Dec- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege uses nul tiple Managenent
Informati on Systens. It has four high
configuration servers to allow fast
transm ssion of data to the various
computers. These servers are: W ndows
Based Active Directory, Kaspersky
antivirus, Library OPAC and SONET.
Managenent | nformation Systens used in:
Administrative Ofice 1. DU Student
Admi ssion Portal is used to manage the
adm ssions in the college. Nunber of
students applying to each course,

wi t hdrawal s, fee subm ssion, all is
managed through this Portal. 2.
Application Managenent Solution is used
to provide an online formw th Data
fields as per JMC requirenents. 3.
Students are required to subnmt a
separate Online Application Formfor
taki ng adm ssion to the college and for
this purpose Adni ssion Managenent
Consol e is used by the Adm ssion

Coordi nator. 4. Attendance Managenent
Solution is used by Adm nistrative
Staff and Teaching Faculty to record
and track Attendance, Interna
Assessment, etc. Monthly Reports,
Semester End Reports can be generated
which is used to automatically

calcul ate the Internal Assessnent marks
for attendance. 5. Administrative

O fice uses Advanced Excel and ot her
Software Tools to naintain effective
dat abase. Finance and Accounts O fice
i.Tally is used by the Accounts O fice
to maintain all the financial data of
the college. Tally ERP 9 has advanced
features which helps the staff to

mai ntain financial records effectively
and efficiently. Profit and | oss,

Bal ance Sheet are generated through
this software only. Al the analysis
reports are al so generated through
Tally. ii. Payroll Managenent System
hel ps to automatically calculate the
sal ary, generate salary slips, disperse
the salary to the bank accounts. TDS
Provi dent Fund, Allowances, etc all are
managed by this system Reports can be




generated for all Staff nenbers. iii.
The O fice uses Public Financia
Managenent System (PFMS) to nanage the
funds received fromthe Governnment. iv.
Payments are generally nade and

recei ved t hrough online node such as
NEFT, RTGS, Bank Transfers, etc. A

Li brary o The Library uses Troodon |LNMS
software, version 5.6 which was fully
automated in 2006. Sone of the key
features of the software provided by
Cont ek Services Pvt. Ltd. are easy to
use Graphical User Interface, unicode
support with Multilingual Search and
export facility for nost reports. ¢ The
Online Public Access Catal ogue nodul e
of the software allows |ibrary database
searching by entering preferred terns
and is mainly used for information
retrieval. o The Circul ati on nodul e of
the software covers all the operations
of circulation right fromcreating
menber records to printing of remninders
for outstandi ng books. ¢ The Dat abase
Mai nt enance nodul e covers all
operations of database creation and

mai nt enance. It takes records fromthe
acqui sition nodul e for the books
recently acquired. ¢ To encourage
original witing anong students and
teachers, the Library al so has access
to a fully autonmated software, URKUND
whi ch checks submitted text for

pl agi ari sm

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Jesus and Mary College is a constituent college of Del hi University, and as
such follows a pre-determ ned syllabus. Al our programes have inplenented the
mandat ed CBCS/ El ective Course System However, the college innovates within
t hese established acadenic structures, commtted to providing holistic
devel oprment for its all-wonen student body. ? Academ c processes in JMC are
stream ined, with tinetables, workloads and ot her adninistrative tasks prepped
wel | in advance of teaching sessions. The college enjoys technol ogically
enabl ed infrastructure, which nakes it possible for the students to participate
in a nodern teaching-1earning process. ? ICT supplenments the intellectua
teachi ng body of JMC. Qur teachers regularly update their disciplinary
know edge through active involvenent in Faculty Devel opnent Programmes,
eval uation, and participation in autononous bodi es of the University.
Experiential learning through internships and field trips is specifically
facilitated. JMC incorporates an enpathetic approach, endeavoring to
fam liarize the students about how gender-based inequalities, neglect of




environmental concerns and | ack of ethics hanper an individual's growh. ?
Bol stering its academ c credentials, JMCis one of the few colleges that offers
dedi cat ed add-on courses in |anguages |ike French and Spani sh, technica
courses |ike Data Analysis and Ganme Theory, even creative ones |ike Canmera and
Phot ography. ? Conpl enenting these pursuits is an effective tutorial and nmentor-
ward system Snaller groups of students are created, so that acadenic and ot her
di scussions are individualized. ? At JMC, education is a dialogic process, and
it is the robust feedback systemthat gives it this accountability. Feedback
fornms for students, teachers, alumi, enployers, parents, and the non-teaching
staff are displayed on the college website for the requisite stakeholders to
confidentially give the college their evaluations and suggestions. The
institution strives to incorporate these into all aspects of its functioning.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Canmera and 14/ 05/ 2018 30 The course Caner a
Phot ogr aphy i s designed operati on,
to introduce basi c
t he techni ques
parti ci pant of
to the key photography,
el ement s of DSLR
phot ogr aphy, operation
bot h etc
aesthetic
and
t echni cal
It lets you
to be in
control of

the canera
and not vice
versa. Both
Enmpl oyabi | it
y and Entrep

reneuria
backgr ounds

are

devel oped.

French 01/ 08/ 2018 39 Thi s Language
Language Speaki ng and
Cour se hel ps Witing
boosts enpl o
yability of
t he
students.

Spani sh 01/08/ 2018 18 Thi s Language
Language Speaki ng and
Cour se hel ps Witing
boosts enpl o
yability of
t he
students.

Fi nanci al 01/08/ 2018 45 Focus on Enp Entrepreneur




Managenent

CORPORATE CO
MVUNUI CATI ON
AND PUBLI C
RELATI ONS

VEDI A
STUDI ES

ADVERTI SI NG
AND
MARKETI NG CO

| oyability
t hr ough
topics like
Fi nanci al
Managenent
and
Anal ysi s,
Capi t al
Structure,
Di vi dend
pol i cy,
Fi nanci al
Accounti ng,
etc

01/ 08/ 2018 45 Cour se
f ocuses on
Event
Managenent
and
Pl anni ng.
The
structure of
PR firns and
how t hey
function is
under st ood.
The overvi ew
of the
print,
el ectronic
and digital
nmediais
gi ven and PR
is
under st ood
in the
context of a
fast-grow ng
, fast -
changi ng
medi a

45 The course
offers
varied enplo
yability
options as
it includes
Radi o
Pr ogram
Pr oducti on,
TV Film
St udi es,
Journal i sm
etc

14/ 05/ 2018 45 The
Adverti sing
and

14/ 05/ 2018

ial Skil
Devel opnent

is done

t hrough
Practi cal
training in

vari ous
aspects of
t he course.

Devel opi ng
speci al i zed
skills for
effective
writing
i ncluding br
ai nst or m ng,
resear chi ng,
pl anni ng,
structuring,
wor di ng,
presenting,
rewiting
are taught
t hrough
drill
exercises in
readi ng and
under st andi n
g corporate
news and
literature.

Conmuni cati o
n Skills and
Witing
Skills are
devel oped
anmong the
st udents.

Adverti sing
and
Mar ket i ng




MVUNI CATI ONS

ARTI FI CI AL

I NTELLI GENCE
AND DATA
SCI ENCE

01/ 08/ 2018 30

Marketing Co Skills are
nmruni cati on the main
course f ocus.
pr ogr anme
conprises ap
plication-
based
i nstruction
by industry
pr of essi onal
s. It is
Designed to
gi ve wor ki ng
know edge of
Adverti sing
and
Mar ket i ng Co
nmruni cati on
and how t hey

inter-
rel ate.
Wth the Dat a Sci ence
i ncreasing Skills and
trend of Artificial
Dat a Intelligence
Sci ence, the Controls are
student s the nost in
wi |l get han demand
ds- on- skills these
training on days. The
t he cour se
Artificial | equi ps
ntelligence. students

with these
skills and
make t hem
enpl oynent
ready.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
175

Diploma Course
0



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6148_Program_introduced_1601486041.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

on Wonen and d ass
Soci ety

Cor porate Communi cati on 01/08/ 2018 11
and Public Rel ations

Medi a Studies 14/ 05/ 2018 40

Fi nanci al Managenent 01/ 08/ 2018 11

Canera and Phot ography 14/ 05/ 2018 8

Advertising and Marketing 14/ 05/ 2018 38

Artificial Intelligence 01/ 08/ 2018 10

and Data Science

French 01/ 08/ 2018 39

Spani sh 01/ 08/ 2018 18

Certificate Course by WSC 07/ 01/ 2019 60

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BVoc I nternship 45
BVoc I nt ernship 50
BVoc I nt ernship 46
BA Techni ques of 43
Et hnographi ¢ Fi | m Maki ng
BA Soci ol ogi cal Research 58
Met hods 11|
BEl Ed School Contact Program 59
BEl Ed Theatre and Perform ng 67
Arts
BEI Ed Craft 67
BEl Ed Physi cal Educati on 42
BEl Ed Sel f Devel opnent 54
Wor kshops
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6148_Projects_undertaken_1601464391.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At Jesus and Mary College, a well rounded and robust feedback systemis

enpl oyed to secure the holistic participation of various stakehol ders such as
students, teachers, parents, alummi, enployers, non-teaching staff, etc. in our
institutional processes. This fosters a spirit of transparency, comunication
and inclusivity in all levels of functioning at the institution. The dom nant
met hod of acquiring feedback is through fornms designed specifically for this
pur pose and the feedback thus obtained not only provides a foundation for

eval uating the efficacy of our existing nmechanisns but also aids in the

devel opnment of innovative academ c and extra-academ c content. It acts as the
necessary raw material for fornmulating strategies for prospective institutiona
devel opnent. Stakehol ders are repeatedly encouraged to give feedback by sending
messages through student council and al so through the individual Departnents.
Apart from specialized feedback forns, general feedback fromstudents is al so
taken by teachers in their personal capacity. Through this informal nethod,
teachers are able to tailor their individual |[ectures and responses to account
for students’ needs. Institutionally, the Principal is always directly
accessible to students and parents during college hours. At any given point of
time, if one walked into the Principal’s office you would find a line of
students waiting to discuss not just academi ¢ but co-curricular and extra-
academ c matters with her. This ensures that |engthy formal conmunication
channel s are circumvented and gri evances spontaneously addressed. Wen it cones
to the formally coll ected feedback a commttee of teachers and the Principa
together reflect and determ ne viable and specific redressal nechanisns for
each kind of stakehol der, instead of opting for a one-size-fits-all approach.
Sonme not abl e exanpl es of channelling feedback into constructive arenas is

t hrough the organi zation of Faculty Devel opnent Programes for the upgradation
of the teaching staff carrying out infrastructural refurbishnments to inprove
the aesthetic and functional experience of the college for all stakehol ders
enabling curricular enhancenent to offer a diverse range of conpul sory and add-
on courses to our student body instituting counselling and nentorship
programres to bol ster the enotional well-being of our students curating Life
Skills workshops to equip students with techni ques of self-preservation and
enhancenent offering multitudi nous co-curricular activities to provide an
avenue for the denonstration of extra-academ c acunen and the honi ng of other
skills like comunication and | eadershi p encouragi ng research-based projects
for the intellectual stinulation of our teachers and students, etc. In a

nut shel I, such an approach synergistically supports the amal gamati on of the
interests of the core stakeholders as well as the educational institution.
Thereby, following a two pronged strategy of addressing the stakehol ders
concerns, whilst simultaneously enabling institutional devel opnment.
Accountability is a key indicator in Jesus and Mary Coll ege’s institutiona

vi sion of providing transformative education to young wonen

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A. (Hons.) 40 262 48
H story
BA B. A. (Hons.) 40 38 54
H ndi




BA B. A. (Hons.) 40 1181 61
Econoni cs
BA B. A, (Hons.) 40 1276 46
Engl i sh
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3428 57 131 0 0

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
131 131 16 48 1 9

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

JMC has a well-structured Student-Mentoring system in place. Each student is assigned a faculty mentor at the
beginning of the academic year. This is done by the teacher-in-charge of the concerned department in which the
student is admitted. The mentor also informs the mentees when she would be available in case the mentees
want to speak to her. Also the mentoring/counselling classes to be taken with the assigned mentor groups are
reflected in the personal timetable of each teacher. The mentees are encouraged to interact with their mentor to
discuss any issue related to difficulties faced in the college as well as holding discussions on the issues faced in
their personal life. The students can seek guidance across a range of careers, depending on their subjects as
well as interests. In addition to this, the college also provides the services of a professionally qualified
counsellor/s with designated timings with whom the students are free to discuss any problem of any nature.
Counselling services available on the campus helps the students to deal with psychological distress due to
reasons like anxiety, depression, loss, trauma, relationship conflicts, confusions and crisis around identity and life
transitions, academic stress, social anxiety etc. Students can Walk-in or schedule a session in advance.
Counsellors are also available online during working hours. Apart from the interpersonal and one to one career
guidance and counselling, the counsellor also gives guidance through presentations and interactive talks on
different aspects of Personality Development required in the present competitive and global world. Individual
sessions cover a wide range of topics like Career options Strategies and work plans Information about
institutions in India and abroad,Entrance examinations, Admission requirements, Job opportunities, Work
profiles, Emotional and personal dilemmas and problems etc. The aim of having a well structured system of
mentoring is to provide proper guidance to the students not only in choosing the right career path but also to help
them learn how to deal with the vicissitudes of life and become confident and emotionally secured individuals.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3428

131

1:

26

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6148_Demand_ratio_1602950398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6148_ict_tools_1601114890.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6148_e_resource_1601114903.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

131

73 58 0

82

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr . Reena Marwah

Associ at e Prof essor

| CSSR Seni or
fell owshi p June 01,
2017 to May 31,
2019

2018

Dr . Reena Marwah

Associ at e Professor

Honorary Position-
Seni or fell ow of
the Institute of
Nati onal Security
Studi es of Sri
Lanka( I NSSSL),

under the Mnistry
of Defence, Sri

Lanka

2018

Anju Luthra

Associ at e Prof essor

Appreci ation award
by the governnent,
2018

2018

Dr Richa Raj

Assi st ant Professor

DG NCC trophy for
‘Best ANO on the
Course’. She is now
Associ ate NCC
Oficer with a
Li eut enant Rank.

2018

Dr. Reena Marwah

Associ at e Prof essor

Recogni zed as a
Resear ch Supervi sor
by the Depart nment
of Commerce, Del hi
University in the
di sci pline of
I nternati ona
Busi ness (Meeti ng
hel d on Novenber
16, 2018)

2018

Dr. Prabhjyot Kaur

Assi st ant Prof essor

JRF and SRF

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

JMC , being a constituent college of the University of Delhi, is bound by the
University rules regarding Internal Assessnent. It gives 25 percent wei ghtage
in overall assessment of the students. The University in all UG and PG
programes has introduced Choice Based Credit and Senester System (CBCS). The
i nternal evaluation systemof the college is revised fromtine to time which is
in tune with the reforns made by the university. The college has introduced the
Conti nuous Internal Evaluation (CIE) systemfor internal marking at the
institutional level. After the student gets adnmtted to the college the
eval uati on net hods, both Continuous Internal Evaluation (CIE) and End Senester
Eval uation (ESE), are comunicated to the students by way of the prospectus and
the college website. During orientation, the students are given a clear idea
about the syllabus and eval uati on procedures. The breakup of |nternal
Assessnment as prescribed by the University is as follows: 10 percent through
Cl ass Tests and Tutorials 10 percent through Assignnments, Projects and
Presentations 5 percent through Attendance. The col |l ege has adopted an online
system where each student can view her total assessment marks at the end of
each senmester and can report discrepancies, if any, within a specified tine
period after which the marks are finally uploaded on the University portal. The
faculty addresses the rightful grievances of the students pertaining to the
mar ks obtained in the internal assessnent. Retest exam nations are conducted
for students who have not been able to take the exam due to unforeseen reasons.
Reforns in conducting O ass Tests and Tutorials: The Col |l ege encourages the
Teachers to adopt innovative nethods such as Open Book Tests, MCQ@ and
Anal ytical Tests etc. on continuous basis before senester-end exam nation held
by the University. Teachers al so bridge the know edge gap of the students
t hrough i nnovative pedagogi cal practices enployed in tutorials. According to
i ndi vi dual needs of the students, sonetines personalized and individualized
eval uati on nethods are evol ved, especially for foreign students and students
with disability. Renedial classes are also offered in various subjects to
provi de additional help. Students are given the opportunity to inprove upon
their performance through re-tests and one to one discussion in tutorials.
Ref orns in conducting Assignnents, Projects etc.: Teachers are given free hand
to design their own evaluation nethods in this category, whereby students are
encouraged to participate in interactive sessions, group discussions, power
poi nt presentations, projects and assignnments. Students are al so encouraged to
apply the theoretical concepts taught in class to real |ife situations/problens
through these projects, assignnents etc. In sone progranmmes |ike B.Voc, role
pl ays are conducted to nake the course content relevant to real life.
Curriculum of some courses allow skill enhancenent through Practical Sessions
and continuous evaluation is done through testing of skills
devel oped. Di sci pl i nes such as Conmerce, Conputer Applications, Economics and
Mat hemati cs have Practical Conponent as part of their Curricul umwhich focuses
on problem solving skills using I CT techni ques and Softwar e.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The college is a constituent college of University of Delhi which issues
Acadeni ¢ Cal endar at the begi nning of the Acadenic Year which provides Teaching
Schedul e, Exam nation Schedul e, Senester Break and Vacations which is strictly

followed by the College to ensure its snmooth functioning. ¢« The College al so

prepares its own Academ ¢ Cal endar of events and activities well in advance

bef ore the commrencenent of the Academi c Session and it is communicated to al
the students at the tinme of adm ssion. ¢« Both University and the Coll ege



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6148_Evaluation_1597692446.xlsx

i nt er nal

queri es.

Academ ¢ Cal endars are placed on the College Wbsite for ready reference. -
During the orientation of new students, they are inforned about the academ c
cal endar of the college and the CIE. ¢ The Principal conducts neeting with the
HoDs and Staff regarding snooth inplenentation of the academ c cal endar. < For
the purpose of conducting Continuous Internal Evaluation, teachers prepare
their Lesson Pl ans/ Teaching Schedul e in adherence to the Academ c Cal endars.
The timngs for the Cass Tests and Hone Assignnents are planned by the
teachers in accordance with their teaching and tutorial schedul e keeping the
Academ ¢ Cal endar and planned Extra Curricular activities of the college in
mnd. ¢ Cenerally, the students are informed well in advance about the deadline
for assignment subni ssions, dates for class tests presentations and their final

assessnent narks. ¢ Students are encouraged to seek gui dance from
teachers to howto utilize the time given to themfor preparation for a test or
an assignnment. They are free to approach the teachers in case of any doubts or
e The Project Wirk, Field Wrk and Presentations are al so pl anned
according to the pre-planned Acadenic Calendars. « Md Senester Break is
utilized for Field Wrk, Project Wrk, Excursions, Industrial Visits, etc.

which forman integral part of CE

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. j nc. ac. i n/ academ cs/ prograncour seout cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
504 BCom B. COM HONS 122 116 95%
563 BSc B.Sc (H 54 49 91%
MATHEMATI CS
516 BA BA (H) H NDI 60 47 78%
510 BA BA (H) 57 54 95%
ECONOM CS
511 BA BA (H) 45 44 98%
ENGLI SH
527 BA BA (H) POCL. 54 54 100%
SCl ENCE
528 BA BA (H) 55 55 100%
PSYCHOLOGY
530 BA BA (H 57 46 81%
SOC OLOGY
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.com drive/folders/1Qt_ 7TgP96UM HPr -

Fi ULMPcWZYgEQvu?usp=shari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



https://www.jmc.ac.in/academics/programcourseoutcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6148_Pass_percentage_1601446832.xlsx
https://drive.google.com/drive/folders/1Qpt_7TgP96UM_HPr-FiU1MZcWZYgEQvu?usp=sharing
https://drive.google.com/drive/folders/1Qpt_7TgP96UM_HPr-FiU1MZcWZYgEQvu?usp=sharing

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 730 | CSSR 47.8 23.9
( Specify)
I nt ernati onal Pr 365 Uni versity of 1.8 0.2
oj ects Hong Kong
I nt ernati onal Pr 91 Queens 2.9 2.9
oj ects Uni versity
Bel f ast,
Nor t hern
Ireland, UK
View File

3.2 — Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Book Fair visit (Delhi
book Fair)

B. EL. ED

30/ 10/ 2018

Nat i onal Sci ence Center
vi sit

B. EL. ED

22/ 11/ 2018

Visit to ‘International
Storytelling Festival’,
| GNCA, New Del hi

B. EL. ED

16/ 11/ 2018

Wor kshop on Pedagogi c
tools for of Social
Sci ence cl assroons at
el ementary | evel by M.
Smita, PGI Soci al
Sci ence, fornmer nenber of
advi sory committee for
NCERT, Hi story textbooks
2008

B. EL. ED

10/ 12/ 2018

Interactive session on
“Instruction approaches
for Cl assroom Teachers
I ntegrating
Differentiated
Instruction and Criti cal
Pedagogy’ by Dr. Matthew
Knoest er, Associ at e
Prof essor, Ri pon Coll ege,
W sconsi n, USA (Ful bright
-Nehru Speci al i st)

B. EL. ED

11/01/ 2019

Tal k on Nunber Theory by
Dr. Sant ha Lai shram
Associ at e Prof essor

Pr of essor Raj eeva
Kar andi kar, Director,
Chennai WMat hemati cal

Mat hemat i cs

20/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6148_Research_Fund_1601447530.xlsx

I nstitute, Chennai
Pr of essor Ri ddhi Shah,
Dean, School of Physical
Sci ences, JNU,
Chai r per son, Executive
Committee, |VW

Tal k on ‘How to Crack
Interview by Prof.
Sangeet a Magan, Delivers
trai ning nodul es at
Bureau of Parlianentary
Servi ces and Trai ning

Politica

Sci ence

06/ 09/ 2018

Tal k on ‘ Speaking the
Nati on: The orati cal
maki ng of secul ar
neol i beral India by Dr.
Anandi t a Baj pai ,

Assi stant Professor at
t he Departnent for South
Asi an studies, Institute
for Asian and African
St udi es, Hunbol dt
Uni versity, Berlin,
Cer many

Politica

Sci ence

13/ 09/ 2018

Visit to Mahat ma Gandh
Ek Pravasi Miseum

Politica

Sci ence

22/ 09/ 2018

Talk on ‘Inmmigration and
Education in the USA -
Chat with Diplomat in
col | aboration with d oba
Youth by Ms. Yvette
Sal eh, Vice Consul at US
Departnment of State

Politica

Sci ence

27/ 09/ 2018

Tal k on Changi ng
Political preferences of
Dalits in UP in 2000s by
Dr. Sudha Pai, Professor
at Centre for Political

St udi es, JNU

Politica

Sci ence

09/ 10/ 2018

Tal k on ‘ Re-envi si oni ng
political theory in a
gl obal i zed worl d by
Prof. Ashok Acharya,

Pr of essor, Departnent of
Political Science, DU

Politica

Sci ence

02/ 11/ 2018

Pear| Acadeny Wrkshop

Politica

Sci ence

17/ 11/ 2018

Tal k on ‘ Pursui ng H gher
educati on Abroad by
Megha Sharma, d oba

Head, Ausizz G oup

Politica

Sci ence

23/ 01/ 2019

Tal k on ‘ Research
Met hodol ogy’ by Prof.
Qur preet Mahaj an,
Prof essor at Centre for

Politica

Sci ence

30/ 01/ 2019




Political Studies, JNU

Talk on ‘How to Crack
IAS" by Amrit Singh
Chopra Chi ef Educator,
Uni que Publishers and
Uni que Shi ksha

Political

Sci ence

31/ 01/ 2019

St udent Anbassador
Program or gani sed by SP
Jai n

Commer ce

10/ 10/ 2018

Seminar: ‘lnvestPrint’ -
Investing in Stock Market
by Director and Lead
Trai ner, |nvest Acadeny

Commer ce

12/ 10/ 2018

Soft skills Workshop
conduct ed by Endeavor
Careers

Commer ce

12/ 10/ 2018

Sem nar on Studying
Abroad and Vi sa CGui dance
by Ms. Mehar Tabaan, M.
Arpita and Ms. Rashm -

H gher Educati on
Consul tants from Edw se
G oup

Commer ce

24/ 10/ 2018

A Career in Designing by
Pear| Acadeny

Commer ce

02/ 11/ 2018

Com Acunen Conmer ce
Academ ¢ Day on the
t hene: Mental Stigma and
Enmpower nent

Commer ce

18/ 01/ 2019

Munaf a

Commer ce

18/ 01/ 2019

Managenent Mani a

Conmer ce

18/ 01/ 2019

Di gital Marketing: Wat
and Why organi sed by
I nt ernet Marketing School

Commer ce

09/ 02/ 2019

Annual Fest: Fintellect -
Cybercash, Fi nanci al
Maze, Econom c Jam

Commer ce

05/ 03/ 2019

TedX JMC

Commer ce

08/ 03/ 2019

Tal k conducted by New
Del hi Institute of
Managenent on
Communi cation Skills by
Prof. Sangeeta Gadhok
Magan, Professor, NDI M

Commer ce

13/ 03/ 2019

Cyber Security Wrkshop
by M. Rakshit Tandon,
Cyber Security Expert and
Consul t ant - Saf e Surfing
Canmpai gn at | AMVAI

Commer ce

28/ 03/ 2019

Erudite: A Career Fair
organi sed by Managenent

Conmer ce

28/ 03/ 2019




Interaction Cell

Tal k conducted by Fortune
I nstitute of
I nternational Business
(FI'l B) on Facing
Interviews by Prof. Arun
Sangwan, Professor,
Fortune Institute of
I nt ernati onal Busi ness
(FI'l B)

Conmrer ce

10/ 04/ 2019

SP Jai n Student
Anbassador Program

Commer ce

27/ 03/ 2019

I nteractive Session on
Break The G ass Ceiling
by Ms. Deepti Pathak

B. Voc

06/ 09/ 2018

Tal k on “Overvi ew of
Hospital” by Dr. Sanjay
Sharma, G oup President,
Park Group of Hospitals

B. Voc

26/ 10/ 2018

Awar eness Seni nar on the
‘“CGeriatrics and
Adol escents’ was
conducted in

col l aboration with Sir

Ganga Ram Hospital at
SGRH. It was an

interactive session by

the Health Experts

B. Voc

21/ 01/ 2019

I nteractive Session on
I nternet Addiction and
Qoesity in Children
Adol escents by Dr.
Kavita, Dr. Latika Bhalla
and Ms. Sharan Sethi from
the ‘ Reach Qut’ team of
SGRH

B. Voc

31/ 01/ 2019

Wor kshop on ‘ Chocol ate
Tenptati ons: From beans
to Busi ness’ by Chef
Pratyay Keny, Pastry
Chef, Acadeny of Pastry
Arts

Political Science

13/ 02/ 2019

Wir kshop on Revi ew of
Literature along with
Ref erenci ng and
Pl agi ari sm conduct ed by
Ms. Reshma Jose and Ms.
Anni e Baxi, Assistant
Prof essors, Departnent of
Psychol ogy, JMC

Psychol ogy

10/ 01/ 2019

Inter Coll ege Festival
“Cat harsi s” by Psychol ogy
Depart ment Session on
Worren and their | nner

Psychol ogy

31/ 08/ 2018




Vor | d

Tal k by Ms. Sanskriti
Chhabra, a sports
psychol ogi st and al so an
ex JMCite, University of
Por t snout h

Psychol ogy

13/ 09/ 2018

Tal k on Defence
Psychol ogy by Dr.
Har sheet a, Scientist C,
Defence Institite of
Psychol ogi cal Research
(DI PR)

Psychol ogy

06/ 02/ 2019

Wor kshop on Transacti onal
Anal ysi s Speaker: Dr.
Pear| Drego, a
Transactional Anal ysis
Psychot her api sts and
founder-director of TACET
(transactional Analytic
Centre for Education)

Psychol ogy

07/ 02/ 2019

Speci al Lecture on Topic:
Maki ng a Difference:
Soci ol ogy and Soci al

Justice by Prof. Margaret
Abr aham Prof essor of

Soci ol ogy, Hofstra
Uni versity, New York.
U S A

Soci ol ogy

27/ 08/ 2018

| naugural Lecture on
Topi c: Soci ol ogy, Self
and Society by Prof.
Mai t rayee Chaudhuri
Prof essor, Centre for the
Study of Social Systens,
School of Soci al
Sci ences, Jawaharl al
Nehru University, New
Del hi

Soci ol ogy

13/ 09/ 2018

Tal k on Topic: Wy
Nunmber s Cannot Say
Everyt hing: Cross
Cul tural perspectives on
Econom ¢ Growt h and
Heal th Transition by
Prof. V. Sujatha,
Prof essor, Centre for the
Study of Social Systens,
School of Soci al
Sci ences, Jawaharl al
Nehru University

Soci ol ogy

17/ 09/ 2018

Tal k by Zarina Bhatty,
Former President of the
I ndi an Association for
Wonen’ s Studies (1 AWS),
New Del hi and aut hor of

Soci ol ogy

11/10/ 2018




Purdah to Piccadilly: A
Musl i m Wman’ s Struggl e
for ldentity at Sociol ogy
Festival Carpedi em

Tal k on dinmate Change by
an Alummi of the
departnent fromthe 1983
batch Ms. Anjana Meht a.

Soci ol ogy

06/ 02/ 2019

GVACTM tal k was on NVAT
conpetitive exans

Pl acenent Cel

26/ 09/ 2018

G eandi va Acadeny: tal k
on personality
devel opnent

Pl acenent Cel

28/ 09/ 2018

Di scussi on on processes
i nvol ved i n devel opnent
of happi ness curricul um
its guiding principles,
pedagogi ¢ consi derati onas
and eval uative strategies
by Ms. Richa, Assistant
Pr of essor, NCERT

B. EL. ED

04/ 02/ 2019

Di scussi on on Theoretica
perspectives on Socia
Change by Prof. Dev
Pat hak, Professor, South
Asi an University

B. EL. ED

01/ 04/ 2019

Tal k by the author,
Shauna Si ngh Bal dwi n

Engl i sh

25/ 07/ 2018

Theatre Workshop by
Shi |l pa Sunny, English
Depart ment al uma

Engl i sh

05/ 01/ 2019

Tal k by aut hor, | nder
Si ngh Ahl uwal i a

Engl i sh

13/ 03/ 2019

Tal k on Hi ndi Divas
related to Role of Hind
in Media and how students

get opportunity to get
occupation in News
Channel s

Hi ndi

14/ 09/ 2018

Talk on ‘The King and H s
Men: The study of the
Chola State and Early

Medi eval South India by

Dr. Ranjeeta Dutta,
Prof essor, CHS, JNU

H story

11/ 09/ 2019

Panel Discussion and Tal k

titled *Baithak’ by three

illustrous alummi of the
depart nent

H story

25/ 09/ 2018

Tal k on ‘ Surpl us
Visibility? The Public
Uni versity and the Indian
Wnman' by Prof. Janak

Hi story

09/ 10/ 2018




Nai r, Professor, Center
for H storical Studies,
JNU, Del hi

Annual Student Seni nar on
the topic *Environnental
H story: Challenges and

Prospects’ Panel
Di scussi on was | ed by
Prof . Debj ani
Bhat t acharyya ( Prof essor,
Drexel University) and
Dr . Vasudha Pande
(Professor, Delh
Uni versity)

Hi story

13/ 03/ 2019

Tal k on “ A Mat hemati ca
Love Story’ by M. Bhanu
Prakash, Student, St
St ephen’ s Col | ege

Mat hemati cs

30/ 01/ 2019

Pear| Acadeny: Creative
Car eer Concl ave

Pl acenent Cel |

06/ 03/ 2019

Del oitte: Placenent
Trai ni ng Sessi on

Pl acenent Cell

12/ 04/ 2019

“Start-O Sphere’ E- Cel | 25/ 10/ 2018
“Egnite’ 19: Power to E- Cel | 13/ 03/ 2019
Enmpower’
Medi a Connect- Debate and E- Cel | 28/ 03/ 2019
Di al ogue
Car eer Launcher wor kshop Enact us 14/ 03/ 2019
Josh Tal k Enact us 14/ 03/ 2019
Zi on2019, Annual Mer cat us 22/ 02/ 2019
Mar ket i ng Conventi on
Viral in Nature, Soci al Mer cat us 29/ 03/ 2019
Medi a Conmpetition
ConQuest 2018- Nati onal Conmrer ce 28/ 08/ 2018
Col | abor ati ve Busi ness
Managenment Quiz with
Curiosus, The English
Qui z Society, JMC and
JIMB, Kal kaj i
Nati onal Schol arship Test Conmer ce 31/ 08/ 2018
by | M5
Mot i vational Talk by Ms. Conmer ce 04/ 09/ 2018
Tenzin Sel don, CEO and
Founder, Kinstep, a
soci al enterprise that
connects inmgrants with
j obs across the US
Conduct ed Schol arship Conmer ce 12/ 09/ 2018
Test and Sem nar by
Endeavour Careers Pvt Ltd
BSE orientation Conmer ce 12/ 09/ 2018




Sem nar on | nvest nent
Banki ng by | BS

Conmer ce

14/ 09/ 2018

| M5- Topic: MBA in India
or abroad

Commer ce

19/ 09/ 2018

Corporate Visit to Mother
Dairy’s Fruit Vegetable
Unit - Safal

Commer ce

22/ 09/ 2018

Talk on the topic
“Graduation, what next?”
conduct ed by Endeavor
Careers

Commer ce

24/ 09/ 2018

I AS gui dance by Uni que
Shi ksha, 1 AS Coachi ng
Institute

Commer ce

09/ 10/ 2018

Sem nar on ‘Different
Career Prospects For Non-
Medi cos in Heal thcare
Sector’ in collaboration
with 1 HVR University
conducted by Dr. Sandeep
Nar ul a, Associ ate
Pr of essor and Academi c
Dean of [|IHWR

B. Voc

21/ 02/ 2019

Wor kshop on Basic Life
Support in collaboration
with Prinus Super
Speciality Hospital by
Dr. Abhitab Sagar, Seni or
Consul tant - CTVS and
Anaect esi a, Prinmus Super
Speciality Hospital

B. Voc

11/ 03/ 2019

Interactive session on
“NABH the core of Quality
in Hospitals” by Dr.
Ashok Kumar, Medi cal
Di rector-Prinmus Super
Speciality Hospital, New
Del hi

B. Voc

23/ 04/ 2019

Tal k on ‘Brand Buil di ng
Strategies to cope up
with ever-changi ng
Consuners’ and ‘ E-
commerce’ by M. Apurve
Sharma, Seni or Manager,
Ri sk Advi sory, Consuner
and Retail Products
Vertical, Deloitte

B. Voc

22/ 04/ 2019

Session on ‘ Careers of
Future' by Pearl Acadeny

B. Voc

21/ 02/ 2019

Wr kshop on Personality
Devel opnent by Ms. Preeti
Vashi sht Joshi from
d eantdi va.

B. Voc

27/ 09/ 2018




Panel

Event s:

Di scussi on on Hunman
Activities and

Cat ast rophi ¢ Nat ur al
Under st andi ng t he
I nterlinkages

Econom cs

08/ 10/ 2018

Di scussi on on

Pr of essi onal

Nagpal ,
Leader
al umi

“Ef fective
Managenent of the

I nterview Process and
ethics” in
wor k space by Ms. Surekha
Transformation
at Genpact, an
of JMC

Econom cs

23/ 01/ 2019

and Skil |

Skil'l Counci l
M ssi on),
Cener al
Gover nnent of

Lecture on “Industry 4.0
Sust ai nabl e Devel opnent
Ecosysten by
Dr. Praveen Saxena, CEO
for Green
Jobs (Skill India
For mer
(NI'SE) Advisor to

I ndi a, M\RE

Di rector

Econom cs

16/ 02/ 2019

Naveen Thonas,
Pr of essor,
Economi cs,

Wor kshop on * Ref er enci ng
in Research” by M.
Assi st ant
Depart nment of
Jesus and Mary

Col | ege

Econom cs

08/ 02/ 2019

Arun Kunmar
Pr of essor

Sci ences,

Tal k on Bl ack | ncomes and
Denoneti zation by Prof.
(Mal col m S.
Adi seshi ah Chair
at the
Institute of Social
New Del hi and
country’s | eadi ng expert
on bl ack econony,

INV)

Econom cs

21/ 02/ 2019

Pr ogr anm ng”

“Wor kshop on R
by the
Econoni cs Departnment with
t he Mat henati cs
Depart nent

Econom cs

26/ 09/ 2018

Art and Story Telling
sessi on by KNMA, Noi da

B. EL. ED

08/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Project Iffat

Enactus JMC

Worl d Water
Race
Conpetition
sponsored by
Wl Mar t

09/ 08/ 2018

St udent s

Proj ect Dhara

Enactus JMC

Worl d \Wat er
Race

09/ 08/ 2018

St udent s




Conpetition
sponsored by
WAl Mar t

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 4 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Not Applicable 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Mat hemat i cs 1 0
I nt er nati onal H story 2 0
I nt er nati onal Political Science 1 0
I nt ernati onal B. A, Programe 1 0
I nt ernati onal Soci ol ogy 1 0
I nt ernati onal Engl i sh 1 0
Nat i onal H story 2 0
Nat i onal Soci ol ogy 1 0
Nat i onal Commer ce 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

B. El . Ed.

Econom cs

Hi ndi

Psychol ogy

Political Science

Engl i sh

Commer ce

GQlO|lFRP|IFPIDNIN]REP]E

Mat hemat i cs



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6148_Incubation_centres_1601488506.xlsx

Hi story

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Beyond
conflict
and conpl e
mentarity
sci ence
and
religion
in contenp
orary
I ndi a

Dr. Renny
Thonas

SCI ENCE
TECHNOLOGY
AND
SCCl ETY

2018

Jesus and
Mary
Col | ege

5

| ntroducti
on:
Hol | owed
crowns,
composite
I ndi as
val ue
crisis and
t he never -
endi ng
busi ness
of
education

Dr.
Chri st hu
Doss

SCQUTH ASI A
RESEARCH

2018

Jesus and
Mar y
Col | ege

I nt errogat
i ng
conpeti ng
clains in
Sout h East
Asi a: The
Sout h
Chi na Sea
or the
West
Phi i ppi ne
Sea

Dr. Reena
Mar wah

Chi nas
d obal Reb
al anci ng
and the
New Si | k
Road

2018

Jesus and
Mary
Col | ege

Active
control
for multi-
swi t chi ng
conbinatio
n synchron
i zation of
non-

i denti cal
chaotic
syst ens

Dr. Shi kha

Advances
in System
Dynam cs
and
Contr ol

2018

Jesus and
Mary
Col | ege




Effects of |Dr. Mani A | MONEY AT 2018 3 Jesus and 3
Mobi | e Nandhi THE Mar y
Banki ng on MARG NS: Col | ege
t he d obal Per
Savi ngs spectives
Practi ces on Technol
of Low ogy,
| ncone Fi nanci al
Users: The I ncl usi on,
I ndi an and
Experi ence Desi gn.
Bill
Maur er,
Sroki
Musar aj ,
and |van
Smal |
(Editors)
Bul | yi ng Dr. Anya |Internatio 2018 0 Jesus and 0
Anpong Adol Agar wal nal Mar y
escents in Fem ni st Col | ege
an | ndian Jour nal of
School Politics
Role of ps | Dr. Sneh |[Psychosoci 2018 0 Jesus and 0
ychosoci al Kapoor al Interve Mary
factors in ntions for Col | ege
t he Heal t h and
managenent Vel | - Bei ng
of health
probl ens
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Mot her s Dr. Anya |Internatio 2018 0 0 Jesus and
shapi ng Agar wal nal Mary
mascul i ne Fem ni st Col | ege
i deal s of Jour nal of
Mij ahid in Politics
t he
Kashmi ri
resi stance
Role of ps | Dr. Sneh |[Psychosoci 2018 0 0 Jesus and
ychosoci al Kapoor al Interve Mar y
factors in ntions for Col | ege
t he Heal th and
managenent el | - Bei ng
of health
probl ens
Effects of |Dr. Mani A | MONEY AT 2018 1 3 Jesus and
Mobi | e Nandhi THE Mar y
Banki ng on MARG NS: Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6148_Bibliometrics_1601488723.xlsx

t he
Savi ngs
Practices
of Low
| ncone
Users: The
I ndi an
Experi ence

d obal Per

spectives

on Technol
ogy,

Fi nanci al
I ncl usi on,
and
Desi gn.
Bill
Maur er
Snoki
Musar aj ,
and |van
Snal |
(Editors)

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 3 27 2 32
rs/ Wor kshops
Present ed 31 3 0 0
papers
Resour ce 0 0 1 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
2. Swachhat a Nati onal Service 5 120
Pakhwada Schene JMC
1. Nati onal Service 5 120
I nternational Yoga Schene JMC ( NSS
Day JMC) in
col l aboration wth:
SVEEP
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

LCPL Rekha Rawat
got selected for
the BASI C
MOUNTAI NEERI NG
CAMP. She al so
achi eved the best
runner title and

NCC Awar d

Nat i onal Cadet
Cor ps (NCO)

1



https://assessmentonline.naac.gov.in/public/Postacc/Index/6148_Index_1601488731.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6148_Faculty_participation_1601488848.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6148_Extension_1601120501.xlsx

was al so

ADVANCED

recomrended for the

MOUNTAI NEERI NG CAMP

Enactus JMC team
conmpet ed during
Cct ober 2018 and
wer e conmended for
their contribution
towards C ean
VWater, Sanitation
efforts through the
project’s goal s.

SGT Ishita Ohlan NCC Awar d Nat i onal Cadet 1
got selected as a Cor ps (NCC)
para sail or and
fl ew anong the
three sail ors who
represented Del hi
Directorate in PM
Ral |y, 2019.
SGT Kaushi ki Goel NCC Awar d Nat i onal Cadet 1
got the best Senior Cor ps ( NCO)
Leader and All
| ndi a Best Debater
title in EBSB,
Del hi, 2019.
SUO Dhi shnma Grace NCC Awar d Nat i onal Cadet 1
was the canp | eader Cor ps (NCO)
in the H MACHAL
TREKKI NG canp, 2018
Projects Dhara and | Sel ected as two of An international 103
| ffat the 12 top projects| Wrld Water Race
anong the 140 Conpetition
country entries sponsored by
Wal Mart
Proj ect Dhara Proj ect reached the | WAR conpetition at 40
final leg of 4 top San Hose,
proj ects and California

Dr. Richa Raj

from20 August till

Dr Richa Raj
recei ved the DG NCC
trophy for ‘Best
Associ ate NCC
O ficer on the
Course’ during the
Pr e- Comi ssi on
Trai ni ng
(PRCN SW 102) at
O ficers Training
Acadeny, Gwali or,

17 Novenber 2018.

Nat i onal Cadet
Cor ps (NCO)

3 Cadets
Partici pated and
Bagged The First

NCC Awar d

Nat i onal Cadet
Cor ps (NCO)




Position in
Culturals And 1
Cadet Got The Best
Mc Al Over India.
(Cdt Satyam Suo
Dhi shma Grace, Suo
Jenny Massey)

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

agency activites activites

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such

Nat i onal 1. SVEEP 1. 5 120
Servi ce Schene I nt er nati onal
— A Central Yoga Day
Sector Schene
of Gover nnment
of India,

M ni stry of
Youth Affairs
Sports.

Nat i onal 2. 2. 5 120
Servi ce Schene El ection Swachhat a
— A Central Conmi ssi on Pakhwada
Sector Schene
of Gover nnent
of 1ndia,

M ni stry of
Youth Affairs
Sports.

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Orientation By 51 None 1
Danny Pan on 16th
January 2019
(Representative)

Visit of Thai 9 The visit was 1
Del egation to JMC financed by the
on February 19, institution of the
2019. Thai visitors. They

took care of the
travel and stay
| ocal hospitality

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From

partnering

Nature of linkage

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6148_Awards_for_extension_1597168647.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6148_Students_in_extension_1601448007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6148_Collab_activities_1597114202.xlsx

institution/

industry
/research lab
with contact

devel opi ng
| esson pl ans
and
resources
(Materi al
devel opnent)
for
Language, En
Vi ronmnent al
St udi es and
Mat hemat i cs.
They al so
devel op and
execute
| esson pl ans
(in pairs)
in their
previ ously
observed
cl asses.

details
St udent s On the Job [SDMC Primary | 01/08/2018 28/ 02/ 2019 60
t hr oughout Trai ni ng School RK
the year (Third Year) | Puram Sec 3
engage in

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Bei jing, China

facul ty,
adnm ni strative
staff, research
staff, visiting
schol ar s,
students, etc

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Nort h Chi na 01/ 03/ 2019 Exchange of 27
Uni versity of i nformation and
Technol ogy, academ c interests,

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

512. 43

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6148_Linkages_1601470472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6148_MoU_1597235301.xlsx

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Cl assroons with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Troodon | LM5 Ful l'y 5.6 2006
sof twar e
4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 50408 8224959 506 466961 50914 8691920
Ref erence 4608 9154548 54 135000 4662 9289548

Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ms. Megha Jacob

Shadow Pri ces and
Mar ket Prices

TROPI CSU, Worl d
Bank

18/ 03/ 2019

Ms. Sumangal i
Radhakri shnan Nair

Stress Copi ng

TROPI CSU, World
Bank

18/ 03/ 2019

Dr. Anmeeta Mtwani

Poverty and
Cimte: An

| nextri cabl e Link

TROPI CSU, Worl d
Bank

18/ 03/ 2019

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 96 3 96 4 6 9 4 100 0
g
Added 4 0 4 0 0 0 0 0
Tot al 100 3 100 4 6 9 4 100 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6148_augmentation_details_1602952307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6148_Library_1601490042.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6148_e-content_by_teachers_1601226257.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

B. El . Ed Depart nent https://ww.jnt.ac.in/facilities/labora
tories

BVoc Lab https://ww. jnc.ac.in/facilities/labora
tories

Psychol ogy Lab https://ww. jnt.ac.in/facilities/labora
tories

Comput er Lab https://ww. jnc.ac.in/facilities/|abora
tories

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
32. 46 9.83 58.2 440. 99

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege ensures regul ar nmai nt enance and upkeep of all infrastructura
facilities. A full time Care Taker supervises the naintenance work carried out
by trained in-house experts. Miintenance is also outsourced to appropriate
external agencies. Furniture and equi pnent are purchased on regul ar basis as
per the requirenments with Purchase Commttee hol ding regular neetings to
approve necessary purchases for maintenance of College infrastructure. IT
machi nes and progranmes are continuously upgraded to ensure the market
rel evance of acquired skills. An IT Consultant has been appointed to provide
regul ar support services relating to conputer hardware and software. Floor in-
charges of the Classroom Building help students with ICT related work and hel p
i n mai ntenance of cl assroons. Laboratories ¢ A Healthcare Lab has been
establ i shed for students opting for B.Voc-Heal thcare Managenent Course to
provide themw th hands on training on hospital functioning. Al inventory kept
in the Lab is nmaintained by by Dr. Anupreet (Assistant Professor, B.Voc-
Heal t hcare Managenent). ¢ The Col |l ege has a Psychol ogy Lab with Psychonetric
tools, maintained by a Lab Attendant..  The B.El.Ed Lab containing print,
audi o-vi sual and teaching-learning resources is naintained by a full tine non-
teaching staff nenber. Library « A Library Conmittee conprising of the
Principal, Librarian and TICs of all Departnments neets twice a year to
di scussupdation of library facilities. « The Library is maintained by 6 staff
menbers headed by the Librarian. Daily dusting of books is done by 3 staff
menbers with dusting by vacuum cl eaner done nmonthly. ¢ A teamof 7 Faculty
menbers and 7 Library staff nenbers conducts stock verification involving
counting of books and matching the nunmbers with official records every year. e

Sports ¢ A Sports Conmittee conprising of 2 faculty fromthe Departnent of
Physi cal Education and 3 faculty from ot her Departnents holds nonthly neetings
for mai ntenance of sports infrastructure. ¢ The Gymmasi um Room and Open
Gymmasi um both established in 2017 are cleaned regularly by C eaners. The
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International. -

Col | ege.

t he Canteen. Al so,

handi capped. The Col |l ege has an annual
mai nt enance of the sane. ¢« To conserve water,
been devel oped in the Coll ege.
pest control

Some equi prent

Pl ant on the roof

Gymmasi um Room has a Fitness Trainer and a Gymmasi um At t endant,
dusts Gymmasi um equi pnent .
are in the warranty peri od,

rai nwat er

through pits located in College.

who regul arly

i n Gymmasi um Room and Open Gymmasi um
t hus mai ntai ned by Power
The Lawn Tennis and Cri cket
MaxTenni s Acadeny and S.M Cricket Acadeny respectively. O her
The Coll ege water tanks are cleaned annually by a conpany nanmed ‘ Tanclean’. -
The Coll ege al so has an RO water
Conpany. < ¢ A Firewater

House Sports
Fi el ds are bei ng naintai ned by

Information e

installed by |on Exchange
Punpi ng System has been set up that covers the entire
e The three lifts in College nake it nore accessible to the physically
contract with Qtis El evator Conpany for
harvesting system has
e A Canteen Committee nmakes nonthly visits to
is done in Canteen every three nonths. -
an initiative by Enactus JMC, around 2000 kgs of conpost

Under

i s produced yearly

https://www.jmc.ac.in/facilities/amphitheatre

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support PTSA/ Convocati on 209 201300
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal School Ganes 2 21000
Federation of India
(SGFI) Del hi
Gover nnent
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on Integrated

enhancement scheme enrolled
Tal k on “How to 06/ 09/ 2018 59 Ms. Deepti Pat hak
cultivate your (Organi zed by the
m nd, master your Depart nment of
enoti ons, be B. Voc.)
fearl ess and never
give up.”
Sel f - Devel opnent 26/ 07/ 2018 64 Organi zed by
Wor kshop B. El . Ed. Depart nent
Wor kshop on 27/ 09/ 2018 46 Ms. Preeti Vashisht
Personal ity Joshi from
Devel opnent d eantdi va
(Organi zed by the
B. Voc. Depart nent
(RMIT) , IMO
GCP- UNI TAR Sem nar 03/ 10/ 2018 73 Organi zed by

Panorama: Film



https://www.jmc.ac.in/facilities/amphitheatre
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6148_Scholarships_1601450416.xlsx

Learni ng and Leader
Devel opnent

Appr eci ati on
Society, JMC

Lecture on 23/ 01/ 2019 62 Ms. Surekha Nagpal
Ef fective (Transf ornati onal

Managenent of the Leader, Cenpact),

I nterview Process di sti ngui shed JMC
Al ummi , organi zed
by the Econonics

Dept
Meet the Author 25/ 07/ 2018 65 Shauna Si ngh
Session with Bal dwi n, Aneri can
Canadi an — Anerican Novel i st, Al ummi
novel i st of | ndian JMC
descent

Educati onal visit 03/ 10/ 2018 39 Al l i ance Francai se

by students of De Del hi (Organized

French ( Depart nent by Departnent of

of B. A. Progranme) B. A. Programe)
to French Library
at Alliance
Francai se De Del hi
Talk on “M ND YOUR 29/ 08/ 2018 85 Dr. Joan Antony,
M ND MAPPI NG’ Associ ate Prof. JMC
Sel f Defense 19/ 09/ 2018 63 Organi zed by WSC,
Wor kshop JMC
Tal k on Search for 28/ 09/ 2018 73 Dr. Aneeta
Peace Par suram Associ ate
Prof. JMC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 An 0 25 29 359
interactive
sessi on on
“Break the
d ass
Cei l'i ng”
hel d on
06. 09. 2018.
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6148_Development_Schemes_1601294248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6148_Guidance_1601450686.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
DELO TTE USI 90 25 EazyDi ner 1
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. A. (Hons) Econoni cs Ambedkar M A
Econoni cs Uni versity, Soci ol ogy
Del hi
2019 1 B. A B. A Aligarh M A Wnen's
Programme  EE- Pr ogr amme Muslim St udi es
FR Uni versity
2019 1 B. Voc Vocat i onal Acadeny of Quality
St udi es Hospital Adm| Managenent
inistration |and Accredit
ation of
Heal t hcare O
rgani sati ons
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
TOFEL 7
Any O her 22

No file

upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

(&)

foll owi ng topics:

Activity Level Number of Participants
DELH STATE Boxi ng Del hi State 1
SGFI NATI ONALS Badmi nt on SGFl Nati onal 1
ALL | NDI A UNI VERSI TY Uni versity 1

Badmi nt on

STATE Taekwondo State 1
| NTER- COLLEGE Taekwondo I nter-Coll ege 1
H ndi debate on the Col | ege 30



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6148_Placement_1597231859.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6148_Progression_1601452074.xlsx

???2? 2?7?01 (31/10/18)

(c)

Dast aan Poetry Sl am Col | ege 1

conpetition

Green Society Poetry Sl am Uni versity 1

conpetition

Mudra- the western dance Col | ege 17
society - on Freshers
Wel cone Program Teachers

Day, Farewell.

Short Fi | m Maki ng
Conpetition

Col | ege 11

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

Nrityanj al
i, The

Nat i onal

4

9

17JSMCBAPR
000078

Arundhat hy
R

I ndi an Pani cker
dance
Soci ety of
JMC won
second
position
in Goup
Cl assi ca
Dance Conp
etition at
Al | VB,
Del h
(TEAM

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

? The JMC Student Council, first forned in 1970,
fair and denocratic process by active participation of al
Student Council consists of a President (Third year student),
(Second year student), departnmental and societal presidents, vice presidents,
treasurers, and class representatives. In the academ c year of 2018-19, for
i nstance, the Student Council was supported by a cabinet of 98 Presidents and
Vi ce-Presidents | eading various student societies and academ c associ ati ons
within college and an organi zing commttee of 35 nenbers. ? The Student Counci
is officially recognized and felicitated during the annual PTSA cerenony.
During the ceremony, all nenbers of the Student Council |ed by the President
and the Vice-President of the council take an oath to serve in the interest of
the institution and the society with integrity and devotion. ? The Student
Council - elected to represent the fellow students - work with the Principal
faculty convenors, and students for organi zing events and al so building a

is elected annually through a
students. ? The
Vi ce- Presi dent



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6148_Activities_Organised_1601522808.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6148_awards_in_activities_1601483574.xlsx

bri dge between the faculty nenbers, administrative staff, and students. ? The
Student Council menbers help the faculty and adm nistration in the Adm ssion
process and the Orientation Programes organised for new students annually. ?
The student council menbers also help in organising Freshers’ Wl cone Party,
Teacher’s Day, PTSA, the annual College Fest — Montage and Farewel|l to the
Fi nal year students. ? Funding for the activities organized by the counci
cones fromthe fees paid towards student aid fund, sponsorships,
adverti senents, donations etc. ? The Board of Managenent and Staff at JMC
actively encourages the Student Council to engage in a process of dial ogue and
consul tation to hel p address student concerns. ? Student societies: The College
focuses on educating young wonmen and training themin responsibility and
accountability, enabling themto take their positions in a conpetitive world.
Students are encouraged to participate in activities beyond their academ c
curricula so they becone confident and well bal anced individuals. ? There are
several student societies that cater to a range of interests encouraging the
students to hone their unique talents and managerial skills. At present, there
are nore than 25 such societies ranging fromlIndian classical dance and music
societies to marketing and entrepreneurship cells. ? Besides representing the
institution at different colleges and Universities, these societies also
organi ze conpetitive events and showcase their talents in the various in-house
events organized within JMC. ? Academ c Associ ation: Each student, by default
after adm ssion al so becones a nmenber of an Acadeni c Associ ati on dependi ng on
t he course joined. Each acadenic association is led by a President (Third year
student), Vice-President (Second year student), and a Treasurer/ Secretary
(First year student). CGuided by the association in-charge (a faculty nenber),
the associ ation organi zes sem nars, synposia, debates, |ectures, academc
festivals etc. throughout the academ c year. ? Class Representative System
Besi des an active Student Council, each class also has a C ass Representative
who acts as a bridge between her fellow students and the teachers. She ensures
timely dissem nation of information regarding events, exam nations, |earning
material, etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The JMC Alumi society — O d Students Association is a non-profit nmaking

regi stered Society, under the Societies Registration Act 1860, New Del hi
bearing the Registration No: S/ ND/507/2014. The Association is dedicated to
bringing together the alumi committee on a conmon platformto build another
channel of personal and professional support to nenbers through “Self Help”
within the community. The Mssion of JMC OSA is to provide a vibrant, globa
network and forum that connects and engages the alumi with their A ma Mater
The objectives of the Association are: a) To plan and organi ze successfu

reuni ons which JMC has been doing in the second week of January (2nd Sat urday)
on an annual basis. b) Involve alumi in student devel opnent through
participation in ongoing acadenmic activities including teaching, research,

wor kshops, conferences, and placenents. c¢) Chanpion all relevant fundraising
activities to the devel opnment of the college d) To pronote best practices in
different areas of social life for the benefit of society Jesus and Mary
Col I ege envisions a transformative and enpowering role for the students in
today’'s digitalized world. The CSA family is proud of students who are wi nners
and achievers in every field carrying with themthe values inparted by JMC and
are making a significant contribution to society. In order to foster a warm
relati onship the College maintains regular contact with the alumi and forner
faculty through various email groups and social networking sites such as
Facebook. The Alummi is very active in pronoting, nmentoring and guiding the
current students of the College. It has also worked extensively in connecting




the alumi with its Alma Mater through notivational talks, workshops by em nent
Alummi at various levels. Qur forner faculty and al umi have been keenly
involved in all major college functions such as the annual college festival,
PTSA, and so on. | ndependently, various Departnents of the Coll ege have taken
initiatives to organi ze Departnental Meets which have facilitated the

strengt heni ng and w deni ng of OSA fam |y. The Soci ol ogy Departnent of the

coll ege had taken the first initiative of organizing an alumi neet of its own
students on the 1st of April, 2017 that coincided with the ushering in of the
CGol den Jubil ee Year of the Alma Mater. The neet was a great success not only in
terns of the | arge nunbers who attended but the fact that many who had

di stingui shed thenselves in different fields cane together to exchange stories
of their career and life's journey for the benefit of younger students in
college. In the subsequent years, other departments |ike Econonics, Comerce,

Hi ndi, Political Science have also had their own Alumi neets. The objective
has been the same, that is, to build a strong al umi network which wll
participate in keeping the JMC banner flying high. We are an abl e bodi ed team
with a lot of enthusiasm notivation and dedication to pronote the Society
under the abl e guidance of the core team

5.4.2 — No. of enrolled Alumni:

156

5.4.3 — Alumni contribution during the year (in Rupees) :

30200

5.4.4 — Meetings/activities organized by Alumni Association :

OSA - Mnutes of the Alumi Meeting Wnter Senester 2018-19 13.07.2018 Menbers
Present: Ms Anjali Jaitley, Anjana G over, Midu Chawa, Garima N jhwan, Sylvia
Lal, Nishal Mttal, N shwan Bhatia, Preeti Taneja. The agenda of the neeting
were the followi ng: ¢ The neeting began with the di scussion regarding the need
to induct nore alumi to the society. « Many difficulties regarding this were
al so realized as many alumi get busy with higher studies, jobs or personal
engagenents. 12.10.2018 Menbers Present: Ms Anjali Jaitley, Anjana G over,
Midu Chaw a, Garima Nijhwan, Sylvia Lal, N shal Mttal, N shwan Bhatia, Preeti
Tanej a. The agenda of the neeting were the followi ng: ¢« The nenbers net today
to discuss the possibility of organizing an awareness programe for the
students of the final year. ¢ Various responsibilities regarding this were
taken up by nenbers. 14.12.2018 Menbers Present: Ms Anjali Jaitley, Anjana
Grover, Midu Chaw a, Garima Nijhwan, Sylvia Lal, Nishal Mttal, N shwan
Bhatia, Preeti Taneja, Shradha Mbddi. The agenda of the neeting were the
followi ng: ¢ The main topic of discussion was the organization of the Annual
Al ummi Meet. ¢ Menbers took upon thensel ves various responsibilities for the
same. CSA - Mnutes of the Alumi Meeting Summer Semester 2018-19 12.01.2019
Menbers Present: Ms Anjali Jaitley, Anjana Grover, Midu Chawl a, Garina
Ni j hwan, Sylvia Lal, Nishal Mttal, N shwan Bhatia, Preeti Taneja, Shradha
Modi . The agenda of the meeting were the followi ng: ¢« Menbers nmet today to
eval uate the final preparation for the Alumi Meet. ¢ The participation of nore
al umi was enphasi zed. 08.02.2019 Menbers Present: Ms Anjali Jaitley, Anjana
Grover, Midu Chaw a, Garinma Nijhwan, Sylvia Lal, Nishal Mttal. The agenda of
the nmeeting were the followi ng: ¢ The main point of discussion was the al umi
participation in the forthcom ng coll ege event- Montage. ¢ Many suggestions
were given and putting up of a Stall during Montage was taken up. ¢ Menbers
al so di scussed the preparation of Audit report for the current financial year.
Activities 1. The Alumi neet was organi sed on 12/01/2019. Alumae shared their

experiences and several cultural activities were organi sed.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Jesus and Mary Col |l ege follows the practice of decentralization in its true
sense, in all the three inportant pillars of the institution, viz. academ cs,
adm ni stration, and extra-curricular activities. 1. The practice of
decentralisation and participatory managenent is reflected in all the
activities of the college through a Strong and Efficient O ganogram of
Comm tt ees/ Soci eties which includes the | QAC, the Staff Council, Student
Council, Tinme Table Committee, various cultural societies, and Teachers-in-
charge of the departnents anong others as the mmjor stakehol ders. The
Managenent, The Governing Body and The Principal at the hel mensure the
practice of decentralised decision-making at all |evels. 2018-2019, being the
Gol den Jubil ee year of the college, all departnents, societies and committees
formul ated action plan at the beginning of the year to commenorate the 50 years
of the establishment of the college. A Golden Jubilee Comm ttee conprising of
staff and students was constituted which organi sed the Inaugural Cerenony and
the O osing Cerenony of the Golden Jubilee celebrations. Apart fromthis, al
maj or events such as MONTAGE- The Annual Cultural Festival of JMC, Sports Day,
I nternational Conferences and Sem nars, etc were organi sed showcasi ng the
practice of decentralisation and participative managenent. 2. The College is
one of its kind in holding annual Parent Teacher Student Association (PTSA)
nmeetings to allow parents to becone actively involved in the education of their
war ds. The Parent-Teacher-Student Association provides an inclusive platform
for the parents, teachers and students to interact with one another on matters
of inportance related to acadenm cs and overall devel opnent of students. In PTSA
General Body neetings, parent representatives fromeach departnent are sel ected
to beconme a part of the PTSA Managenent commrittee. This extends opportunities
for the parents, teachers as well as students to contribute profoundly, enrich
t he deci si on-nmaki ng process, and nurture greater denocratic professionalism
together with proficient event nanagenent. It nmeets twice a year to see how
parents can contribute with their expertise in the college. Each year, an
annual event of PTSA is organised to facilitate an interaction between parents,
students and faculty. The parents wi tness the oath taking cerenpny of Student
Counci|l conprising of office bearers of different societies, departnents and
conmmittees. The students of different cultural societies put up a lively
Cultural Programme to showcase their talents and Organisational skills. The
nmeet i s concluded by the prestigious prize distribution cerenpny that is held
to award students for their exceptional curricular and extra-curricul ar
achi evenent s.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students An open and transparent strategy for
the adm ssion process is followed which
is further strengthened by the ethica
practices and regul ati ons as opi ned by
the University of Del hi. The Coll ege
brings out its Brochure which is
di spl ayed on the website that has
gui del i nes and code of conduct for the




adm ssion process. The col |l ege believes
in policy of inclusion whereby it
reserves 3 percent seats for
Di vyangj ans. Forei gn Students and
Students from North-Eastern States are
gi ven equal opportunity to take
adm ssions in various courses of the
col | ege.

I ndustry Interaction / Coll aboration

The Students of B.El.Ed., B.Voc and
ot her courses have coll aborated with
School s, Hospitals, Biodiversity Park
and other institutions for Internships,
Field Trips, On-the Job Training,
Research, etc. The students are
provided with practical experience
whi ch hel ps to augnment theoretica
| earni ng. The industry |inkages
provi des Hand-on Training to the
students whi ch nmakes them enpl oynent
ready after their studies at the
col | ege.

Human Resource Managenent

A pluralistic approach to nmanagi ng the
talent of the educational institution
i s adopted wherein the talent broadly
conprises of the teaching staff, non

teaching staff as well as the students.
Such a strategy allows the inclusive

participation of the nentioned

st akehol ders in every day activities,
annual festivals, academi c coll oqui uns

etc. Overall, this aids in fostering an

envi ronment of holistic decision-nmaking
and account abl e | eadership. Self
Enhancenent Wr kshops were organi sed
for the Non-teaching Staff. JMC, in
col l aboration with |1 SER, Pune
organi zed one day Faculty Devel opnent
wor kshop for witing | esson plans on
Cimte Change rel ated topics.
Subsequently, three Faculty Menbers
fromJMC visited Il SER Pune and
subm tted | esson Pl ans.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The College Library is spread over
three floors. It is fully air-
condi tioned, wi-fi enabled and has a
seating capacity of 220 users. An e-
resource Centre has been established on
the second floor of the Library
consi sting of 25 nodes to enable
students to access information for
their academ c pursuits. Additionally,
5 conputers have been installed for the
faculty. The coll ege has an aesthetic
| andscape which is architecturally
striking. It has a well naintained,
user friendly and resilient
infrastructure. The Col | ege has an




efficient IT infrastructure with ICT
enabl ed cl assroons, senminar halls, |abs
and | atest technol ogy, hardware and
sof t war e.

Research and Devel opnent

The research out put of the coll ege has
i ncreased mani fold. A peer reviewed
Interdisciplinary Journal “JMC Review
was | aunched in 2017 which has received
critical acclaimand | SSN. The Second
Vol ume of the E-Journal was | aunched
during the year 2018-19. In order to
prioritise research in the college, the
CGol den Jubil ee Committee under the
| eadership of the Principal Sr. Rosily
decided to celebrate the cul mnation of
the CGol den Jubil ee Year Cel ebrations of
JMC with a Two-day | nternationa
Conference on the theme “Enmpowering
Worren t hrough Transfornmative
Education”. One of our Faculty Menber
from Comrer ce Departnent has been
recogni sed as Research Supervisor and
al so received | CSSR Seni or fellowship
for a period of two years endi ng 2019.
Few of our Faculty Menbers have
recei ved Research Grants for various
proj ects.

Exam nati on and Eval uati on

JMC , being a constituent college of
the University of Delhi, is bound by
the University rules regarding Interna
Assessnent. It gives 25 percantage
wei ghtage for internal assessnment and
75 percentage for the final
exam nation. The coll ege has adopted an
online system where each student can
view her total assessnment marks at the
end of each senmester and can report
di screpanci es. A Continuous |nternal
Eval uation Systemis foll owed where the
students are given an opportunity to
i mprove their internal assessment marks
through re-tests. The Modderation
Conmittee scrutinizes the interna
assessnent score within a specified
time period after which the marks are
finally uploaded on the University
portal. The faculty addresses the
rightful grievances of the students.

Teachi ng and Lear ni ng

The Coll ege faculty puts their best and
continuous efforts to nake teaching-
| earni ng a neani ngful and enj oyabl e
experience. The curriculumis executed
t hrough vari ous teachi ng pedagogi es
such as Field Based Learning, Snal
group engagenents, Working together as
a Teamin Society activities and
events, Project Method, Case Study




Approach, Subject Rel ated Handouts,
Brai nstornm ng sessions, Role plays,
Interactive Method, Renedial and Extra
Cl asses for slow |l earners, Using and
encour agi ng the use of E-Learning
Sof tware, Web References, etc.
Departnments draw up their workl oads as
per teaching requirenents and the
Ti met abl e Committee prepares and
al | ocates teaching periods and
cl assroons to every departnent. The
Ti net abl es are di spl ayed on the
website. The Institution adheres to the
Academi ¢ Cal endar for effective
i npl ementati on of teaching and
| ear ni ng.

Curricul um Devel opnent

Many of our teachers are involved in
the process of curricul um devel opnent
at the University level. Menbers of our
faculty are part of the Board of
St udi es/ Commi tt ee of Courses and
Studies of DU for curricular planning
and syllabi design and are actively
engaged under the purview of the
university in course design, paper
setting, evaluation and noderation as
wel | as devel opi ng curricul umfor
courses offered by universities other
than University of Delhi. The faculty
of the B.ElI.Ed. is involved in
desi gni ng, devel opi ng and executing the
curriculumof the B.El.Ed courses in
conjunction with C.|I.E..The curricul um
of two B. Voc Courses introduced in
col l ege was al so desi gned and devel oped
by faculty of our coll ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent is done
t hrough Conputerised process using IT
Tools. The tinmetables are avail able on
the coll ege website. Information
regardi ng vari ous acadeni c and cul tural
activities organised by the college are
al so posted on the website. A Digital
di spl ay board installed outside the
Principals Ofice, a strategic
| ocation, gives information about
upcom ng and recent events.

Adm ni stration

1. DU Student Adnmission Portal is used
to manage the adm ssions in the
col l ege. Nunber of students applying to
each course, withdrawals, fee
subm ssion, all is managed through this
Portal. 2. Application Managemnent
Solution is used to provide an online




formwith Data fields as per JMC
requi renments. 3. Students are required
to submit a separate Online Application
Form for taking adm ssion to the
coll ege and for this purpose Adm ssion
Managenment Console is used by the
Admi ssi on Co-ordinator. 4. Attendance
Managenent Sol ution is used by
Admi nistrative Staff and Teachi ng
Faculty to record and track Attendance,
I nternal Assessnment, etc. Mnthly
Reports, Senmester End Reports can be
generated which is used to
automatically calculate the Internal
Assessment marks for attendance. 5.
Admi ni strative Ofice uses Advanced
Excel and other Software Tools to
mai ntain effective database.

Fi nance and Accounts

i.Tally is used by the Accounts O fice
to maintain all the financial data of
the college. Tally ERP 9 has advanced
features which hel ps the staff to
mai ntain financial records effectively
and efficiently. Profit and | oss,
Bal ance Sheet are generated through
this software only. Al the analysis
reports are al so generated through
Tally. ii. Payroll Managenent System
hel ps to automatically cal culate the
sal ary, generate salary slips, disperse
the salary to the bank accounts. TDS,
Provi dent Fund, Allowances, etc all are
managed by this system Reports can be
generated for all Staff nenbers. iii.
The O fice uses Public Financial
Managenent System (PFMS) to nanage the
funds received fromthe Governnment. iv.
Paynments are generally nade and
recei ved t hrough online node such as
NEFT, RTGS, Bank Transfers, etc.

St udent Admi ssi on and Support

i. DU Student Adnmission Portal is used
to manage the adm ssions in the
col I ege. Nunber of students applying to
each course, withdrawals, fee
subm ssion, all is managed through this
Portal. ii.Students are required to
submt a separate Online Application
Form for taking adm ssion to the
coll ege and for this purpose Adm ssion
Managenment Console is used by the
Admi ssi on Co-ordi nat or.

Exam nati on

i. The Coll ege uses University of Del hi
I ntranet based Exani nation Managenent
System for generating exan nation rol
nunbers, uploading Internal Assessnent
marks , Practical marks, Fina
Exam nati on nmarks of SEC Papers. ii.




Conduct of exam nation is managed using

I T Tool s.

At t endance Managenent

Solution is used by Adm nistrative
Staff and Teaching Faculty to generate

I nt er nal

Assessnent

Report.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Sunita I nt er nati onal - 2000
Kai st ha Conf erence on
Soci al Medi a
Mar ket i ng
2018 Dr. Mani A I nt ernati onal - 2000
Nandhi Conf erence
2018 Ameet a Mot wani I nt er nati onal - 1000
Conf erence
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of
participants
(non-teaching

staff)

Number of
participants
(Teaching
staff)

Title of the From date To Date
administrative
training
programme
organised for
non-teaching

staff

Title of the
professional
development
programme
organised for
teaching staff

Year

2019 JMC, in co - 28/ 01/ 2019 |28/ 01/ 2019 41 0
I laboratio
n wth
| | SER,
Pune
organi zed
one day
Faculty De
vel opnent
wor kshop
for
witing
| esson
pl ans on
Cimte
Change
rel at ed

t opi cs.

Panel Disc - 03/ 10/ 2018 |04/ 10/ 2018 80 10

ussi ons at

Internatio
nal

Conf erence

2018



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6148_Faculty_Emp_1596788532.xlsx

on “Enpowe
ring Wnen
Through Tr
ansfornmati
ve
Educati on”

2018 Wor kshop
on e-
filing of
Tax
returns
conduct ed
by Dr.
Renu CGupta

27/ 07/ 2018

27/ 07/ 2018

40

2019 -

Sel f Enhan
cement
Wor kshops
for Non
Teachi ng
St af f

26/ 06/ 2019

27/ 06/ 2019

20

Panel Disc
ussi ons at
Internatio
nal
Conf er ence
on Soci al
Medi a
Mar ket i ng:
Opportunit
i es and
Threat s.

2019

28/ 03/ 2019

29/ 03/ 2019

40

10

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP cum
wor kshop on
‘Cimte Across
the Curricul um
Educat i onal
Resources for
Teachers’
conduct ed by
| QAC, JMC and
TROPI CSU,

I I SER,
Pune, | QAC,
Jesus and Mary
Col I ege 28th
January, 2019

32

28/ 01/ 2019

28/ 01/ 2019

Have done one

09/ 07/ 2018

13/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6148_Development_training_programmes_1596788871.xlsx

week Trai ni ng
Program on
Vill age
Di saster
Managenent
Pl an, from
NI DM New Del hi
(I'ndia).
(09.07.2018-
13. 07. 2018)

Have done one 1
week Trai ning
Program on ToT
Trai ni ng Course
on Urban Ri sk
M tigation:
Making Cities
Resilient, from
NI DM New Del hi
(I'ndia).
(23.07.2018-
27.07.2018)

23/ 07/ 2018

27/ 07/ 2018 5

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

avai l ed by the teaching
staff after conpleting
one year of service Duty
| eaves of maxi num 30 days
to the teaching staff are
provided to attend
various Oientation/Refre
sher/ Sem nar/ wor kshops/ Tr
ai ning Prograns as per
the Governnent rul es.
Femal e staff can avail a
Maternity Leave of 180
days and Mal e staff can
avail Paternity Leave of
15 days. Study |eave up
to 3 years. A Sabbatica
Leave of 2 years is given
to the teaching staff.
Leave given to teaching
staff to participate and

of January and 10 in the
month of July. Non-
teaching staff is also
gi ven duty | eave. Fenale
staff can avail a
Maternity Leave of 180
days and Male staff can
avai |l Paternity Leave of
15 days. Study |eave up
to 3 years. Leave given
to the non-teaching staff
for participation in
Conf erences, etc.
Retirement Benefits are
provi ded as per the
Uni versity Rules. Medical
rei mbursenent as per
rules. Infirmary
Facility, Health Checkup
Canps are regularly

Teaching Non-teaching
Permanent Full Time Permanent Full Time
73 58 47 5
6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Ei ght days of casual 8 days of casual | eave Support Facilities e
| eave plus 2 RH are plus 2 RH are provided. Canteen ¢ Gievance

provi ded. 20 half pay/ Non-teaching staff is Redressal cell. -

conmut ed | eave can be allotted 10 in the nonth I nternal Conplaints

Committee « Cl ean
dri nki ng wat er
facilities. ¢ Bank
facilities for all. o
Facilities such as lifts,
ranps, braille, and so on
for differently abled ICT
Facilities « The college
is fully W-Fi enabled. -
Two full-fledged Comput er
| abs and a Psychol ogy | ab
for research work for
bot h students and
faculty. < Audi o-Visual
Lab and Research Centre
e Lapt op/ Deskt op
facilities are provided
in the library.
Recreational Activities
for Physical and



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6148_Training_Programmes_1596793901.xlsx

present papers.
Retirement Benefits are
provi ded as per the
Uni versity Rules. Medica
rei mbur sement as per
rules. Infirmary
Facility, Health Checkup
Canps are regularly
organi zed by the coll ege
through tie-ups with
hospital s. Loan
facilities as per
Governnent rules from
time to tinme. Quick
Provi dent Fund Loan
Facility — 100 of those
who applied have avail ed
the benefit. Perm ssion
is readily granted to
participate in Refresher
Courses/ Orientation
Programes/ Short-Term
Courses to the teaching
staff for professiona
devel opnent. Conput er
Trai ni ng Courses are
provi ded for the teachers
to help them hone their e-
skills and the non-
teaching staff is sent to
attend conmputer training
courses organi zed by the
Uni versity. Support
Facilities « Canteen -
Staff Cafeteria e
Gi evance Redressal cell
e Internal Conplaints
Conmittee « Parking
facilities for both
teachi ng and non-teaching

staff. « Clean drinking
water facilities. « Bank
facilities for all. o

Facilities such as lifts,
ranps, braille, and so on
for differently abled ICT
Facilities » The coll ege
is fully W-Fi enabled. -
Two full-fledged Conputer
| abs and a Psychol ogy | ab
for research work for
bot h students and
faculty.  Audi o-Visua
Lab and Research Centre.
» Lapt op/ Deskt op
facilities are provided
inthe library and staff
room Recreational

organi zed by the coll ege
through tie-ups with
hospital s. Loan
facilities as per
Governnent rules from
time to tinme. Quick
Provi dent Fund Loan
Facility — 100 of those
who applied have avail ed
the benefit. Faculty
Enhancenent programmes
for skill up-gradation
and training are

organi zed for non-
teaching staff. Non-
teaching staff is sent to

attend conputer training
courses organi zed by the
Uni versity. Support
Facilities « Canteen -
Staff Cafeteria
Gi evance Redressal cell
 Internal Conplaints
Conmittee « Parking
facilities for both
teachi ng and non-teachi ng

staff. ¢ C ean drinking
water facilities.  Bank
facilities for all. o

Facilities such as lifts,
ranps, braille, and so on
for differently abled ICT
Facilities ¢« The coll ege
is fully W-Fi enabled. -
Two full-fledged Conputer
| abs and a Psychol ogy | ab
for research work for
both students and
faculty. < Audio-Visual
Lab and Research Centre.
e Lapt op/ Deskt op
facilities are provided
inthe library and staff
room Recreationa
Activities for Physical
and Enotional Wellbeing -
One-day annual excursion
for both teaching and non-
teaching staff. o
Separ at e departnment roons
are provided to the
teaching staff. « Qutdoor
and i ndoor Gymmasi um
facilities for all. March
Past and ot her games held
during Sports Day for
bot h teachi ng

Enoti onal Wel | being -
Qut door and i ndoor
Gymmasium facilities for
all. « March Past and
ot her ganes held during
Sports Day. ¢ Annua
Cul tural Fest, Mntage is
hel d. ¢ Departnents hold
their Annual Recreational
Fest. « Diwali Mela is
hel d Every Year. e« Al umi
Meet s are conduct ed.
Acadenmi ¢ and Persona
Assi stance ¢ Pl acenent
Cell « Mentoring Sessions
e Counsel ling Sessions e
Book Shop ¢ Phot ocopy
Shop




Activities for Physica
and Enotional Wellbeing -
One-day annual excursion
for both teaching and non-
teaching staff. o
Separ at e departnent roons
are provided to the
teaching staff. e Qutdoor
and i ndoor Gymmasi um
facilities for all. e
March Past and ot her
ganmes hel d during Sports
Day

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: < In the initial stage, the officer in-charge scrutinizes and
verifies the financial data. This is again scrutinized by the Adm nistrative
O ficer and the Principal for transparency and financial accuracy. -

I ncome/ Expenditure is closely nonitored by the Bursar, the Principal and the
Section O ficer (Accounts). ¢ Proper procedure for purchases is adopted
Quot ations are called for and prices are conpared. ¢ The audit w ng of the UGC
visits the college periodically and inspects all the files pertaining to the
financial matters that the college has availed of and all the receipts and
payments in the college. ¢« They, in turn, submt the audit report to the
coll ege authorities. ¢ Corrections are effected on the basis of the audit
report and clarifications called by themare submtted as audit reply. External
Audit: ¢ The external audit takes place annually after the conpletion of every
financial year. The Chartered Accountant, who works as an auditor is appointed
by the College. « The bills and vouchers of the revenue expenditure as well as
Capital Expenditure are checked.  Departnental Accession Register, Dead Stock
Regi st ers/ Purchase Regi sters are physically checked. . Statutory Audit by CAG
is also carried out fromtinme to time . o The audit objections/conpliance, if
any, is handled by Accounts Departnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent Contri bution 5571117 As per rules
View File

6.4.3 — Total corpus fund generated

6301767

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
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1. PTSA Annual GCeneral Meeting held on 15 Septenber, 2018 for the Cath Taking

Cerenony for the Presidents and Vice Presidents of all Societies and
Departnents. 2. The Managenent Committee of the PTSA consists of parents
representatives fromeach departnent, the Teacher in Charge, PTSA Faculty
menbers and the Principal. It neets twice a year to see how parents can
contribute with their expertise in the college. 3. PTSA nmaintained a fund to
support student activities, convocations etc.

6.5.3 — Development programmes for support staff (at least three)

1. One day FDP on e-filing of Income Tax Returns was conducted by Dr. Renu
Gupta of Conmerce Departnent on 27/07/2018. 2. Self Enhancenent Wdrkshop on
topics self-inmage self esteem personality devel opnent, positive m nd-set,

i nterpersonal intrapersonal skills, public dealing and official letter witing
was conducted on 26/06/2019 and 27/ 06/ 2019.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Signed MOU with Chiang Mai University, Thailand on 19/02/2019, one of the
top 3 universities in Thailand to pronote expertise and academ c excellence in
I ndi an Studi es through coll aboration with schol ars, academ ¢ and non-academi c
experts. 2. Signed MOU with North China University of Technol ogy( NCUT),
Beijing, China, to establish collaborative relations between the two
institutions to pronote friendship and exchange of information and acadenic
materi al through Student and Staff Exchange Program 3. Industry-Acadeni a
col | aboration through International Conference on Social Media Mrketing-
Opportunities Chall enges organi zed by Comrmerce departnent on 28-29, March 2019.
4. Streanmlining of nentor ward system 5. Devel opi ng sustai nable practices for
Green Canpus 6. Acadenic audits of Departnments conducted by 1QAC. 7. O ganise
two days Sel f Enhancerment Workshop for support staff. 8. Conpletion of two | abs
B. Voc courses: Heal thcare Managenent and Retail

Managenment and I T.

for
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Duration From Duration To Number of
participants

Year Name of quality Date of
initiative by IQAC |conducting IQAC

03/ 10/ 2018 03/ 10/ 2018 04/ 10/ 2018 400

2018 I nternati ona
| Conference
on
“Enpoweri ng
Worren
Through Tran
sformative
Educati on”

2018 Second 26/ 09/ 2018 26/ 09/ 2018 26/ 09/ 2018 100

edition
publ i shed of
t he | nternat
i onal Soci al
Sci ence
ej our nal
“The JMC




Revi ew. An |
nterdi scipli
nary Soci al
Sci ence
Jour nal of
Criticism
Practice and
Theory” on
26t h
Sept enmber
2018.

2019 JMC, in coll 28/ 01/ 2019 28/ 01/ 2019 28/ 01/ 2019
abor ation

with Il SER
Pune
organi zed
one day
Facul ty
Devel opnent
wor kshop for
witing
| esson pl ans
on Climte
Change
rel at ed
t opi cs.

41
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CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Orientation 29/ 08/ 2018 29/ 08/ 2018
program of WSC

in new academ c
sessi on
2018-19: A Talk
on

* Conpr ehendi ng
and Addressing
t he Experiences

of Sexual
Har assnent in
Uni versities’

150 0

Sel f Def ense 17/ 09/ 2018 22/ 09/ 2018
Trai ni ng
Wor kshop

60 0

Conmenor ati on 11/ 10/ 2018 11/ 10/ 2018
of

| nt er nati onal
Grl Child Day

100 0
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Tal k on Ment al
Heal t h

31/10/ 2018

31/10/ 2018

40

Interactive
wor kshop on
LGBTQ+
communi ty

05/ 11/ 2018

05/ 11/ 2018

50

Tal k by Del h
police

23/ 01/ 2019

23/ 01/ 2019

400

WEC Certificate

Course Cl asses

fromJanuary to
April 2019

25/ 01/ 2019

25/ 04/ 2019

40

St udent Semi nar
conduct ed on
6th March 2019
on “Wnen's
Voi ces: Agency,
Vul nerability
and Confornmity”

06/ 03/ 2019

06/ 03/ 2019

100

Fi | m maki ng
wor kshop and
filmfestival

11/ 04/ 2019

12/ 04/ 2019

25

Beti Bachao
Beti Padhao
tal k

23/ 01/ 2019

23/ 01/ 2019

90

Debate ‘ This
house bel i eves
t hat Men shoul d
perform mar ket
wor k and wonen
shoul d perform
donestic work.’

17/ 08/ 2019

17/ 08/ 2019

100

“Ways of
Genderi ng:
Critical
Per spectives on

Enmpower nent ”
Soci ol ogy
Depart nent

Annual Fest
Carper Diem* 19

11/ 10/ 2019

11/10/ 2019

100

Sel f defense
canp

13/ 03/ 2019

15/ 03/ 2019

40

Panel
Di scussi on on
“ Enmpower i ng
Wonen t hrough E
ntrepreneurship
", conducted by
Nat i onal
Conmi ssion for
Wonen.

31/ 01/ 2019

31/ 01/ 2019

30

Street Play on

08/ 03/ 2019

08/ 03/ 2019

60




" At yachaar Devi
ki Leel ayein”
by the wonen’s
organi zati on,
Centre for
Struggling
Wnen (CSW

| nt er nat onal 03/ 10/ 2018 04/ 10/ 2018 400 0
Conf erence
titled
“ Empower i ng
Wonen Thr ough
Transformative
Educati on”

Menst r ual 15/ 01/ 2019 15/ 06/ 2019 10 0
Hygi ene Survey
by Economi cs
Depart nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

We have installed environnentally friendly electrical appliances that save
energy and reduce wasteful inefficiencies. The electrical wiring in the college
has been protected against | eakage and short circuit at three levels: MBs on
all the floors ELCBs for each building and El ectric feeder station for the
campus set up by NDMC. W have phased out 95 percentage CFL and conventi onal
light sources with LED lighting. The coll ege uses sol ar energy and has
provi sions for rain water harvesting. The roof of the MPH has the 48 Kwh on-grid
sol ar power plant which supplies clean energy to the entire canpus. JMC is the
first Delhi University College to set up an on grid Solar Plant. It is a 40 kW
Solar Gid Interactive Power Plant wwth a unit generation capacity of 57600 per
year, installed by Boond Engi neering Devel opnment Private Ltd. The system
installed has generated around 171 MNenergy from 16/ 02/ 2016 to 07/05/2019. The
Col l ege has a Five Year Contract with Boond Engi neering Devel opnent Pvt. Ltd
for mai ntenance of the Plant including nonthly cleaning by the Conpany. The
pl ant al so helps in providing Environnental Science students on-site exposure
to working of a solar power plant.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 9
Provision for |ift Yes 9

Ranp/ Rai | s Yes 9

Braille Yes 9
Software/facilities
Rest Roorms Yes 9
Scri bes for exam nation No 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational |engage with and staff




advantages

ntages

and disadva

and
contribute to

local
community

2018

32

19

06/ 09/ 201 1
8

JMCEP JMC 10
student v
ol unteers
visited
camps and
basti s
for food
donati on,
di stribut
ion of st
ationary
and
convi nced
parents
to send
their
children
for JMCEP
cl asses
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CORE VALUES

20/ 07/ 2018

The Col | ege believes that
its primary stakehol ders
are the students. Al
aspects of education
focus on the core val ues
of contributing to
nati onal devel opnent
whil e fostering gl obal
conpet enci es anong
students. The Col |l ege
adm ts students from al
social mlieus and
enpower s them t hr ough
i ntensi ve nmentoring and
counselling to face the
chal | enges of life and
becone responsi bl e and
sensitized citizens of
the country.

ATTENDANCE

20/ 07/ 2018

A student participating
in academ c events,
sports and cul tural

activities, debates, etc.
must informthe coll ege

i n advance. The student

is also expected to fill

the requisite formfor
Extra Curricul ar
Activities, so that the
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attendance for m ssed
cl asses nmay be adjusted
(upto one-third of the
total held). Any such
adj ustnent will be made
only with the perm ssion
of the Principal

Zero Tol erance to Raggi ng

20/ 07/ 2018

Ragging is an offence and
is strictly prohibited on
t he campus. In adherence
to the rules laid down by
the University of Del hi
(l'ink of the ordinance,
Li nk5), the college has
constituted the Anti-
Raggi ng Comm ttee. The
Anti-Ragging Conmittee
ensures that no student
faces any nental or
physi cal harassnent in
the Coll ege.

Say No to Snoking

20/ 07/ 2018

Jesus and Mary Col | ege
has declared itself a no-
snoki ng canpus. Del hi
Uni versity has partnered
wi th Del hi Police and
World Lung Foundati on-
South Asia,in pronoting a
t obacco free environment,
as a step in this
direction, snoking and
use of tobacco in and
around the canpus is
strictly prohibited. The
anti-snoking commttee of
the col |l ege ensures
enforcenment of the anti-
snoki ng poli cy.

Provi sions for Preventing
Sexual Harassnent

20/ 07/ 2018

Strict policy framework
agai nst sexual harassnent
is inperative to ensure a

conduci ve and secure
environnment for growth

and devel opnent of
students. The col | ege has
constituted an Internal

Conplaints Conmmittee in

accordance with the
gui del i nes del i neated by
the UGC and notifications

i ssued by the University

of Del hi pertaining to

t he Sexual Harassnent of

Wnen at Workpl ace

(Prevention, Prohibition

and Redressed) Act, 2013




Pr ohi bi ti on of
Di scrim nation

20/ 07/ 2018

Jesus and Mary College is

pronoting inclusiveness.

backgrounds conme together

deeply conmmitted to

It’s a space, where
students from di verse

and experience equa
access to opportunities.

Gi evance Redressa
Comm ttee

20/ 07/ 2018

Comm ttee also | ooks into

The Gri evance Redressa

any conpl aints directed
to them pertaining to
academ cs (including
errors in evaluation),
di sci pline,
infrastructure etc. It is
a conmttee which has
been put in place to
ensure a snooth interface
bet ween t he students,
faculty and the
adm ni strati on.
Grievances related to
di scrinmination may al so
be taken up by the
gri evance redressal
conmittee

Di scipline Cormittee

20/ 07/ 2018

Each case is | ooked into
and eval uated by the
Di scipline Committee

CODE OF ETHI CS TO CHECK
MALPRACTI CES AND
PLAG ARI SM | N ACADEM C
WWORK

20/ 07/ 2018

In order to nmaintain the
hi ghest academ ¢
standards, the coll ege
follows a policy of zero
tol erance to plagiarism

in academ ¢ worKk.
Pl agi arismin acadenics
is not a recent
phenomenon and is
unlikely to stop | owering
academ ¢ standards unl ess
educational institutions
create awareness anongst
students and researchers
to avoid plagiarismand
an effective systemfor
detecting plagiarismis
in place. This document
provi des genera
gui delines to be adopted
by students and faculty
to understand and avoid
pl agi ari smin academnic
wor K.

Code of Conduct for

Code of Conduct for
Teachi ng and Non- Teachi ng

20/ 07/ 2018

teachers and non-teaching




St af f

staff
by the University of
Del hi Act, Statutes,
Ordi nances and Service
Rul es revised fromtine

is mainly governed

to tine.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| nt ernati ona
Conf erence on
“Empower i ng Wnen
Thr ough
Transformative
Educati on”

03/ 10/ 2018

04/ 10/ 2018

400

Sel f Devel opnent
Wor kshop by
B. El . Ed. Depart nent

26/ 07/ 2018

26/ 07/ 2018

50

NSS Cl eanl i ness
Dri ve — Swachht a
Pakhwada A tal k on
d eanl i ness,
activities: Nukkad
Nat aak, Poster
Maki ng Conpetition,
Ral i es and QCath
Taki ng

08/ 08/ 2018

08/ 08/ 2018

60

Mass Cel ebrated by
Ar chbi shop of
Del hi, Rt. Rev.
Ani | Couto

17/ 08/ 2018

17/ 08/ 2018

200

An Interactive
Session by Ms.
Nandi ni Rao, a
fem ni st trainer
and counsel or
on” Conpr ehendi ng
and Addressing the
Experi ences of
Sexual Harassnment
in Universities”
organi zed by WSC

29/ 08/ 2018

29/ 08/ 2018

50

On the Cccasion
Worl d Peach March,
a marat hon run for
peace at Jawaharl al

Nehru St adi um
organi zed by Peace
Soci ety

09/ 09/ 2018

09/ 09/ 2018

30

6 — days Self
Def ense Workshop by
W5C

17/ 09/ 2018

17/ 09/ 2018

40

“HOW GOCD GOD | &
(Based on the life

05/ 10/ 2018

05/ 10/ 2018

100




of Foundress St.
Cl audi ne Thevenet)
Pl ay directed by
Dr. Sanjeev Johri
-Tradi ti onal Dances
from North East
States as part of
C osing Cel ebration
of Gol den Jubil ee

A talk on Search 28/ 09/ 2018 28/ 09/ 2018 55
for Peace by Dr.

Am ta Par shuram
Associ ate Prof. JMC

International Grl 11/ 10/ 2018 11/ 10/ 2018 60
Chil d comrenor at ed

by WSC (pledging to

fight for equal

rights for wonen
and girls)
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solid Waste Managenent Project Dhara under Enactus has been verm conposting
organic waste to produce a |ow cost en-vironnment friendly alternative to the
expensive synthetic fertilizer like NPK. This initiative has also enpowered
menbers of the local underprivileged conmunity by training themto treat and
nmanage waste to produce and then sell the verm conpost. Project Dhara has
di verted nearly 205 tonnes of annual organic waste away fromlandfills by re-
duci ng nore than 10.43 tonnes of toxic gas emi ssion such as greenhouse gases-
GHG net hane and nitrous oxide. Collection drives for newspapers and posters
have been variously held by NSS and the Green Society. Recycling workshops have
al so been held anpbngst students by the Green Society and B.El.Ed departnents to
rai se awar eness about plastic waste, food waste and nenstrual waste along with
solutions and alternatives. Liquid Waste Managenent Project |ffat: Recycling of
Leftover Soap Bars. |ffat, an Enactus JMC project recycles used soap bars
collected fromhotels |like Crowmn Plaza, Rohini and The Park, CP and turns them
into new soap cakes which are sold in areas facing sanitation issues. This year
I[ffat sold 19, 755 soaps and recycled 1482 Kg of soap. The prevention of
washi ng down of |eft over soap in the drainage sys-temand the recycling of the
soap has conserved 606.7 gallons of water. Project Dhara s process of
verm conposting, segregation of liquid waste fromsolid waste has hel ped JMC
save 158,503 gallons of water. The coll ege has systematically reduced water
wast age by building 88 Indian style toilets out of a totaL of 153. Various
departnent and student |evel sensitisation prograns have al so been organi sed.
Reuse of waste water com ng out of the RO (Reverse Gsnpsis) systeminstalled in
the coll ege by channelizing RO waste water in the washroonms. A G ease trap
systemis installed with three sedimentary tanks to renove excess of oil and
organ-ic inpurities fromthe canteen waste before the water is released. This
way the Biological Oxygen Demand is reduced to a great extent in the effluent
wast e wat er produced by the JMC canteen.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

JESUS AND MARY COLLEGE BEST PRACTICES 1. Title of the Practice The G ft of
Green: Towards Building a Sustainabl e and Cl ean Col | ege Canpus 2. Objectives of
the Practice (100 words) At JMC, we strive to create a nodel of education that
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i s based on conpassion and m ndful liv-ing. The Geen Canpus initiative began
wi th an objective of fostering a generation of students who becone key agents
in building a culture of eco-friendly practices and maeki ng the canpus
environnmental |y sustainable. We aimto build a canpus that is plastic free,
produces mni mal waste, conserves energy and practices self-sustainability in
areas of power, water and cleanliness. This is a collective endeavor of our
students, staff and nei ghboring community in an effort to recognize our place
and responsibility on this planet. 3. The Context (150 words) The rel ationship
bet ween JMC and nature is a long and enduring one, sonething that students and
staff of the college are aware of. The buildings of this educational
institution stand on the solid rock of the Aravali range, a topographical
feature that the Congregation along with the Northern Construction Conmpany have
consciously chosen to preserve and protect. 11.88 of the 14.1 acre |ush canpus
in the Diplomatic Enclave is built up. The rest of the canpus can be cate-
gori zed as playgrounds, |lawns and gardens. A huge area is left in its natural
formand acts as a natural habitat for biodiversity. The variety of species of
trees, shrubs and herbs also help in re-charging of groundwater. Cinmate change
is no nyth: The rate of environnmental degradation in the 21st century
i ndustrial, consunerist society is alarm ng. JMC has been consistently working
towards creating and main-taining an eco-friendly and clean campus. 4. The
Practice (400 words) ¢ Wile cutting trees on canpus is strictly prohibited,
JMC plants new trees each year and also maintains a Kitchen Garden and G een
House. Bird watching and tree identification walks are often carried out. -«
There are nore than 350 trees and nore than 1000 shrubs on canpus along with
1.5 acre of grass cover. Tree plantation drives are carried out annually in
coll ege. Green Society has also identified and put up namepl ates of 56
different species of trees present in our college canpus to devel op awareness
about biodiversity. ¢« Geen Society, an active student society, attracts a |ot
of student menbership and participation. The society in 2018-19 organised
several canpaigns and events on issues of plastic pollution, nmenstrual waste
and hygi ene, and air pollution and pronoted eco-friendly practices. « W have
installed environmentally friendly electrical appliances that save energy and
reduce wasteful inefficiencies. The electrical wiring in the college has been
protected agai nst | eakage and short circuit at three levels: MCBs on all the
floors ELCBs for each building and Electric feeder station for the canpus set
up by NDMC. W have phased out 95 of all the CFL and conventional 1ight sources
with LED lighting. « The coll ege uses solar energy and has provisions for rain
wat er harvesting. ¢ Enactus JMC has al so undertaken the foll owi ng noteworthy
wast e managenent projects and initiatives. Dhara: Started in 2016, this project
works in collaboration with people fromthe un-derprivileged conmunities to
produce verm conpost out of an annual average of 400 kgs solid waste generated
by JMC. Iffat: Started in 2017, this project recycles used soap bars collected
fromhotels |like Crown Plaza, Rohini and The Park, CP and turns theminto new
soap bars. ¢ Reuse of waste water com ng out of the RO (Reverse Osnpsis) system
installed in the college by channelizing RO waste water in the washroons. « A
Grease trap systemis installed with three sedinmentary tanks to renove excess
of oil and or-ganic inpurities fromthe canteen waste before the water is
rel eased. This way the Biol ogi cal Oxygen Dermand is reduced to a great extent in
the effluent waste water produced by the JMC canteen. ¢ The 2018-19 edition of
t he Col | ege Magazi ne focused on issues related to the environnent. It featured
a cover, a photo section titled “The Gft of Green”, and articles showcasing
JMCs | ush | andscape and sensitising the students to take pride in preserving
and participating in its upkeep. 5. Evidence of Success (200 words) ¢« G een
initiatives in college are student driven. Green Society and Enactus JMC are
the active student societies engaged in initiatives related to the environnent.
e The Col | ege has successfully been using solar street lights in the campus
from7 PMto 5 AM « Qur Waste Managenent Projects have had a huge inpact.
Project Dhara diverted nearly 205 tonnes of annual organic waste away from




landfills and reduced nore than 10.43 tonnes of toxic gas em ssions. Dhara has
not only contributed in protecting the environnent but has al so created
posi tive soci o-economc inpact. In 2018-19, the project was listed in the top 4
projects in the 2018 Wrld Water Race along with receiving the KPM5 Busi ness
Ethics Grant. ¢ Project Iffat has conserved 606.7 gallons of water and recycled
1482 kgs of soap. The project sensitised 45,550 individuals towards necessary
practi ce of handwashi ng and 39, 510 individu-als by providing themwith
af fordabl e and accessi ble sanitation neasure. In 2018-19, Project Iffat was
naned in the top 12 projects in the 2018 Wrld Water Race along with receiving
t he KPMG Busi ness Ethics Grant. ¢ The social reach of both the projects has
resulted in creating 15 femal e entrepreneurs. 6. Problens Encountered and
Resources Required (150 words) We faced problens in efficient naintenance of
sol ar power generation. There were technical faults including failure of one of
the inverters. This reduced the efficiency of in-house solar pan-els. 7. Notes
(Optional) (150 words) ¢ In 2019-20, JMC plans to have an Environnental Audit
and Energy Audit of the canmpus. ¢ Based on the enthusiasm of the student
community in environnental issues, we plan to make Green Society a conpul sory
society to ensure a nore robust participation. « W also plan to nmake the
canpus plastic free by banning all single-use plastics. The college wll
organi se International Conferences on plastic and sustainable practices and
engage with academ c and industry experts on the same. « As not all students
i medi ately connect with traditional ways of contributing to the environ-nent,
we plan to have an anti-fast-fashion canpaign, beginning with an innovative
Cl ot hes Swap Shop, which will spread awareness about the circular econony and
have a long termide-ol ogical inmpact and create seismc shifts in our
consunption patterns towards a greener and cleaner tonorrow. 1. Title of the
Practice : Canpus Placenents/Internships: Enmpowernent through Enpl oynent 2.
Obj ectives of the Practice The Placenent Cell and individual departnents
constantly provide a vibrant platformto neet the different needs of students
for enployability. ¢« Gven the skewed nale-female ratio in urban professiona
spaces, the Placenment Cell and individual departnents connect young wonmen with
potential enployers, enpowering themthrough enployability, nmaking them
socially, politically and econom cally active citizens. ¢ The Placenent Cel
and individual departnents also provide opportunities for internship
fell owship and sunmer training, etc. ¢« In addition, the institution also
organi zes tal ks on academ ¢ and career devel opnent, training prograns and
wor kshops to bridge the know edge gap between students and the job nmarket. e
JMC was a pioneer at the Delhi University in starting a Placenent Cell in 1998
to offer an institutionalized nmechanismto facilitate placenents. ¢ Hel ping
young woren to becone economically independent through providing a wi de range
of enpl oynment and entrepreneurship opportunities has been the principle
obj ective. ¢ Internships, training programes and field visits are additionally
a crucial focus of departnments like B.El.Ed, B.Comand B.Voc. ¢ Placing
students in sumer internships enables the students to get hands-on training to
make i nformed career decisions. It also facilitates potential enployers to
assess the suitability of candidates. 4. The Practice JMC coordinates with
various organi zations for canpus placenents. It began with a single conpany (GE
Capital) in 1998, but now nore than 100 reputed nulti-national conpanies,
banks, and other corporates such as Deloitte, Accenture, Ernst Young, KPM5
Wpro are keen to recruit our students. ¢« JMC scrutinizes the conpanies’
profiles and schedul es a prelininary presentation by themwhich infornms the
students about the job profile, working conditions and growth opportunities.
The conpani es then conduct their standard recruitnment procedures such as
written tests, group discussions and interviews. ¢ In addition to corporate
pl acements, the departnent of Elementary Education has placed our students in
sonme of the best schools in the country. « JMCis one of the few wonen’s
colleges to offer a Bachelors degree in Vocational Studies. It is also the only
college in DU to offer both Healthcare and Retail Managenment as areas of study.




e« Aimed at training students in specific skills required by the job market,
JMC' s B. Voc departnment ensures one-nmonth internship programmes for its fina
year students. The B. Voc departnent students have interned and have been pl aced
in reputed organisations and hospitals |ike Accenture, Marks Spencer, PWC,
Godrej Properties, DLF, Prinus, Fortis, Medanta, CK Birla, etc. ¢ E-cell that
was established in 2014 provides a platformto our innovative young

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww jnt. ac. i n/ about/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Jesus and Mary Col |l ege was founded in 1968 with a Whnen Centric Foundi ng Vision
and M ssion to provide quality education to young wonen. It has been five
decades and JMC has stood true to its founding principles with a stellar track
record in transformng the lives of the countless young wonen students that
have passed through its portals. Qur goal has been to pro-vide the kind of
transformati ve education that will enable our students to e create a just, and
i n-clusive society ¢ devel op as wonen of conpetence, conpassion and consci ence
e pursue the goal of social transformation as enpowered individuals « realize
their potential and self-worth to evolve as |eaders and catal ysts of change
maki ng val uabl e contributions in all spheres of national and global life. As a
| eading wonen’s liberal arts college, we prioritize creating a safe space for
our students to gain a gender sensitive and enpowering education. The Wonen’'s
Study Centre (WSC) at JMC plays a critical role in fostering gender sensitivity
on canpus. Progranmes in the formof |ectures, conferences, and workshops are
organi sed throughout the year to create an in-tersectional awareness anobngst
under graduat e students about the inequalities confronting differ-ent genders.
JMC pays special attention to issues relevant to wonmen in the 21st century,
especial -1y those of nmental health, sexual identities, and sexual harassnent in
t he wor kpl ace. Qur WSC engages counsellors who are not only available to our
students for individual and person-alised sessions but also neet with teachers
to help themto create a gender sensitive and enabling classroom environment.
In addition, JMC has an active Internal Conplaints Cormittee (1CC), a statutory
body formed to register conplaints of workplace sexual harassment and to
undertake formal proceedings to resolve them The JMC WSC and | CC have been
committed to include and engage with the |ocal comunity. This year the
Departnment of Econonics conducted a survey of households in the nearby slum
Sanjay Canp to collect data on various indicators with enphasis on wonen
centric variables such as Menstrual hygi ene, awareness about contraceptives,
schooling, time devoted to household activities etc. Jesus and Mary Col | ege’s
year-1ong CGol den Jubilee celebrations culmnated in a two-day |nternational
Conf erence on Cctober 3 and 4, 2018. «The thene of the Conference was
“Enmpoweri ng Wonen t hrough Transfornmative Education”. This Conference created a
di al ogue on the issues of gender enpowernent, its neanings, inportance and role
of various agencies, in general, and higher education, in particular. Speaking
at the I naugural, the Chief Guest Prof. Yogesh K Tyagi, Vice Chancellor of
Uni versity of Delhi, highlighted the need for education to be truly
transformational, bringing about behavioural and attitudinal changes in
students in order for it to be enmpowering. Mreover, each departnent in college
has organi sed events and programres related to gender and wonen’ s ent power nent
with a special commtnent to issues that are relevant to the student
popul ati on. These events work to reinforce the institution's |larger vision and
m ssion to provide transformative em powering educati on to young wonen.



https://www.jmc.ac.in/about/best-practices

Provide the weblink of the institution

https://www. jnt.ac.in/about/institutionaldistinctiveness

8.Future Plans of Actions for Next Academic Year

e The Coll ege stands true to its founding m ssion and vision of providing the
transformative education that will enable our students in creating a just, humane
and inclusive society and devel op as wonen of conpetence, conpassion and
conscience. ¢ As a |leading wonen’s |liberal arts College, our priority for the
next year rests on providing a gender sensitive and enpoweri ng education which

will help themto realise their potential and self-worth so that they evolve as
| eaders and transform ng agents who nmeke a significant contribution in al
spheres of national and global life. ¢« There will be a ot of focus on

stream ining the Mentor-Ward System and provi di ng adequat e counselling services
to students to cater to both personal and career related issues. ¢« One of our
ains shall be translating JMC values into our educational pedagogy with the
broader vision of inculcating a sense of responsibility and accountability within
the students. In order to fulfil our vision, we shall be organising
debat es/ semi nars on val ue systemand start a Life Skills Devel opnment Certificate
Course. ¢ The institution will provide opportunities to both teaching and non-
teaching staff to hone their skills and know edge t hrough Faculty Devel opnent
Programes and Sel f Enhancenent Wrkshops. ¢ W wish to sensitise our students
towards learning to respect and renain in sync with nature and its el enents.

There will be a thrust on drives like plastic free canpus and sustai nabl e
practices to preserve the canpus environnent. ¢ |In nutshell, in order to pursue
the goal of transformation of our society as enpowered individuals, the students
shal | have the exposure of education that will be a fine blend of technol ogy

savvi ness and sensitivity towards issues related to nental and physical health
and envi ronnent consci ousness.
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